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PASCO SCHOOL DISTRICT NO. 1  
Board of Directors’ Regular Meeting 
Tuesday, March 8, 2022 │ 6:30 p.m. 

C. L. Booth Education Service Center, 1215 W. Lewis Street, Pasco, WA  99301
REMOTE MEETING DIAL IN ACCESS 

(253) 215-8782 Meeting ID: 894 3140 1910 Password: 913882

Remote Access: Members of the public who wish to attend the public meeting remotely will 
need to call in to the meeting by dialing either of the following:  

For English dial: (253) 215-8782 Meeting ID: 894 3140 1910 Password: 913882 
For Spanish interpretation, join the Zoom and click the ‘Interpretation’ icon at the bottom 
of the screen.  

Live Stream: The live audio will be streamed through the Pasco School District’s YouTube.  

Public Comments: Public comments can be made during the ‘Audience Comments’ portion 
of the meeting by registering to attend the meeting in person or by joining the zoom link: 
https://bit.ly/3tvlXuy. Zoom attendees will be asked to raise their digital hand in Zoom if they 
would like to make a comment. When called on, the commenter will be unmuted for 2 
minutes, then muted when their time is up.  

A G E N D A 

 4:30 PM – 5:30 PM Study Session: Long Term Facilities Management 
and Bond Planning 

5:30 PM – 6:30 PM: Voting Rights Act: Director District Terms 

1. CALL TO ORDER

2. FLAG SALUTE

Mrs. Michelle Whitney 

Ms. Sarah Thornton 

Mr. Scott Lehrman 

Three Rivers Elementary 

3. ROLL CALL  Steve Christensen Steve Simmons Scott Lehrman Amy Phillips 

Jesse Campos Brooklyn Arroyo Jason Asiedu Jennifer Walle 

4. APPROVAL OF MINUTES Regular Board Meeting February 22, 2022 

5. AGENDA REVIEW Mrs. Michelle Whitney 

6. SPECIAL RECOGNITION Mrs. Anna Tensmeyer 

A. ESD 123 Art Contest Winners

B. Classified Employees

7. AUDIENCE COMMENTS

8. CONSENT AGENDA

https://www.youtube.com/PascoSchools
https://bit.ly/3tvlXuy
https://bit.ly/3tvlXuy
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A. Personnel Ms. Kelli York 

B. Warrants Mr. Kevin Hebdon 
C. Approval of Property Purchase located at 4403 West 

Court Street City of Pasco, Franklin County Tax Parcels 
119-121-316 and 119-121-307 

Mr. Raúl Sital 

D. Overnight Student Travel for Pasco High FCCLA students 
to attend FCCLA State Meetings in Wenatchee, WA. Ms. Jennifer Kindle 

E. Overnight Student Travel for Chiawana High School Deaf 
Education Students to Attend Finance Park Financial 
Literacy Conference in Auburn, WA. 

Ms. Jennifer Kindle 

F. Overnight Student Travel for PHS FFA Group to attend 
Member Leadership Conference Ms. Jennifer Kindle 

G. 2021-2024 Contract with IUOE Local 280 Representing 
Maintenance and Custodial Employees Ms. Sarah Thornton 

9. ACTION ITEMS  
10. REPORTS 

A. Educating Students in a COVID-19 Environment: Update Ms. Sarah Thornton 
B. Multi-Tiered System of Supports: Social-Emotional 

Learning and Behavior Ms. Alice Amaya 

C. Communities in School Ms. Mira Gobel 

D. Resolution on COVID-19 Vaccinations Ms. Sarah Thornton 

11. EXTENDED STUDY/DISCUSSION  

12. FUTURE AGENDA ITEMS  

13. COMMUNICATIONS  

14. EXECUTIVE SESSION: RCW 42.30.110(1)(g) Personnel and (1)(i) Litigation 

15. ADJOURN 
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Pasco School District No. 1 
Board of Directors’ Regular Meeting February 22, 2022, 6:30 p.m. 

C. L. Booth Education Service Center, 1215 West Lewis Street, Pasco, WA  99301 
M I N U T E S 

 
CALL TO ORDER 
Board President Scott Lehrman called the meeting to order at 6:30 p.m.  
 
FLAG SALUTE 
The flag salute was led by Franklin Elementary School. 
 
PRESENT   
Board of Directors          Booth Administrators  
Scott Lehrman, President  
Steve Christensen, Vice President 
Jesse Campos, Member   
Amy Phillips, Member  
Steve Simmons, Member  
Brooklyn Arroyo, Student Representative  
Jason Asiedu, Student Representative  
Jennifer Walle, Student Representative  

Michelle Whitney, Superintendent  
Sarah Thornton, Assistant Superintendent 
Raúl Sital, Assistant Superintendent 
Carla Lobos, Assistant Superintendent 
Steve Story, Executive Director Operations 
Kevin Hebdon, Executive Director of Fiscal 
Services  
Mark Garrett, Executive Director Information 
Systems 
Jennie Richardson, Executive Assistant 
Superintendent 

PUBLIC ATTENDEES:  
The public attendee sign-in sheet is available in the Superintendent's office upon request.  
 
APPROVAL OF MINUTES 
Mr. Steve Christensen moved to approve the minutes of the regular board meeting of Regular Meeting 
February 8, 2022 as presented. Mr. Jesse Campos seconded the motion; the motion carried.  
 
AGENDA REVIEW 
There are no additions or changes to the agenda. There is a request for executive session under 
42.30.110 (1) (g) under Personnel and (i) Litigation. 
 
AUDIENCE COMMENTS 
The following audience members made comments to the board this evening:  
• Amanda Brown addressed the board regarding the dual language program in the district. 
• Lawanda Hatch addressed the board regarding face masks in the school district.  
• Michelle Smith, thanked the school board and their work the last couple of years, and hope to 

continue to honor their position and recognize the healing of community in the next couple years. 
• Suzann Leavens, Cindy Leavens, and Tammy Longston address the board regarding a request for 

the indoor pool facility.    
• Jennifer Collins thanked the board for giving the respect to the government mandates and the 

local health guidelines. Would like to request that we have access to masks for staff members and 
acceptance for those who still choose to wear masks as the mask mandates change. Would like to 
ask for reinstating COVID leave or increasing leave for COVID reasons.   

• (Remote) Jennifer Flajole addressed the board regarding masking, and appreciates the board’s 
dedication to the laws, mandates and the public health officials. Would like to remind folks as the 
mask mandates change to be kind to those who still choose to continue to wear masks.    
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CONSENT AGENDA 
Approved Consent Agenda items include:  

• Personnel 
• Warrants 

 
Mr. Jesse Campos moved to approve the consent agenda as presented. Ms. Amy Phillips seconded the 
motion; the motion carried. Roll call was as follows:
 
Ms. Phillips – Yes 
Mr. Campos – Yes 

Mr. Lehrman – Yes 
Mr. Simmons – Yes 

Mr. Christensen – Yes 
  

ACTION ITEMS 
No action items this evening. 
 
REPORTS  
Educating Students in a COVID-19 Environment: Update – Ms. Sarah Thornton 
The purpose of this presentation is to share with the Board an update on the impact of COVID-19 this 
month and provide more information on revised government mandates.   
 

• On February 29, 2020, the Washington Governor Jay Inslee declared a state of emergency in all 
counties of our state under Chapters 38.08, 38.52 and 43.06 RCW, and directed implementation 
of the plans and procedures of the state’s Comprehensive Emergency Management Plan in 
response to the novel coronavirus (COVID-19).  On March 13, 2020, Governor Inslee ordered 
closure of all public and private K-12 schools in Washington State until April 24, 2020, to contain 
the spread of COVID-19, and on April 6, 2020, directed that school buildings remain closed from 
providing traditional, in-person instruction throughout the remainder of the 2019-2020 school 
year. 

• On June 11, 2020, the Office of the Superintendent of Public Instruction (OSPI) issued official 
guidance for reopening Washington schools for the 2020-2021 school year. On July 28, 2020 
Benton-Franklin Health Department recommended that school not fully open to in-person 
education based Franklin County’s community health conditions.   

• On October 27th, the PSD Board voted on the blending learning to be implemented beginning 
with grades Pre-K through grade 2 on November 9, 2020; with grades 3 through 5 beginning on 
November 16th, 2020; and middle and high school students no earlier than December 3, 2020 
as long as community health conditions support moving forward.  

• On November 27, 2020, the PSD Board voted to postpone middle and high school blended 
learning model in response to the poor community health conditions until further notice. On 
February 9, 2021 the PSD Board voted to send middle and high school blended learning 
beginning in February 2021.  

• On March 23, 2021, the PSD Board voted to return elementary students to full-time in-person 
learning beginning April 12, 2021 for elementary and April 19, 2021 for secondary.  

• Governor Inslee’s emergency proclamation 2015.13 was further updated on May 21, 2021 and 
an update regarding changes was presented to the PSD Board on June 8, 2021. 

• On July 1, 2021, Governor Inslee issued Proclamation 20-25.14 which amended prior 
proclamations and continued the COVID-19 State of Emergency. The amended proclamation 
was titled “Washington Ready” and ordered modifications to restrictions on movement, 
occupancy, and face coverings.  The proclamation incorporates by reference orders by the 
Secretary of Health and requires employers to comply with all conditions of operation required 
by the Washington State Department of Labor and Industries.  

• On July 28, 2021, the Washington State Department of Health issued updated requirements for 
K-12 schools for the 2021-2022 school year. The rules include the requirement that all staff and 
students must continue to wear face coverings regardless of vaccination status. 
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• On August 18, 2021, Governor Inslee announced a directive that all K-12 staff would be required 
to be fully vaccinated or have a medical or religious exemption by October 18, 2021. 

• On February 17, 2022 Governor Inslee announced that indoor masking requirements will be 
changed on March 21, 2022 to allow masking choice rather than a masking mandate. 

 
Board questions and discussion followed.  
 
Student Action Council Report – Student Board Representatives and Student Action Council Liaisons 
The purpose of this report is to provide an update from the Student Action Council meeting that took 
place February 9, 2022. 

• In 2009, the Pasco School District Board of Directors added Student Board Representatives to the 
Board to increase students voice in Board level work. 

• In 2014, the number of Student Board Representatives was increased from 2 to up to 3. 
• In 2016, a student advisory council to the Superintendent was formed. 
• In June of 2021, Student Board Representative Crista Martinez suggested adding a report to the 

Board meeting immediately following the Superintendent's Student Advisory Council meeting.  
• Superintendent Student Advisory Council liaisons were identified to collaborate with Student Board 

Representatives in delivery these reports. 
 
Board questions and discussion followed.   
 
Pasco School District Key Priority: Dual Language – Carla Lobos 
The purpose of this report is to provide an update of the Dual Language Program. 

• Transition from Late Exit Bilingual Programs to Dual Language during 2018-2019 school year 
beginning with Kindergarten  

• Additional grade levels added every year 
• Current implementation of Dual Language at 2nd grade district-wide 
• Will implement in 3rd grade next year 

 
EXTENDED STUDY/DISCUSSION 
Long Term Facilities Management Plan: Implementation Refresh Bond Planning – Mrs. Michelle Whitney 
The purpose of this presentation is to provide high level information for the Board's consideration in 
continued bond planning. As well as distill direction down to a narrow focus in order to district staff to 
provide more detailed information at a future meeting. 
• State Construction Assistance or “state match” dollars were calculated by OSPI using the 2019-2020 

enrollment.  
• If our enrollment continues to decrease, we will get less state match and the portion of the project 

to the taxpayer will increase.  
• If our enrollment increases, we will get more state match and the portion of the project to the 

taxpayer will decrease. 
• We are starting the D form process with the required Study and Survey this month.   
• The D3 form will lock in our state matching funds. 
• The goal is to have that completed by July. 
 
Board discussion followed. 

FUTURE AGENDA ITEMS 
The next board meeting is scheduled for March 8. There will be a study session on bond planning. There 
will be a report on the community in schools, and Multi-Tiered Systems of Support: Social Emotional 
Learning. 



 
Board Meeting Minutes February 22, 2022 4 

 

COMMUNICATIONS 
Steve Simmons – Thanked the audience comments regarding the dual language program and the 
community members addressing the need for a pool. Thanked the student board reps and liaisons for 
presenting this evening.   

Amy Phillips – Praised the CHS wrestlers for be awarded their championship. Is looking forward to the 
masking mandates being lifted next month.  

Jesse Campos – Attended the state of the school review at PHS and looking forward to the future state 
of the school reviews. 

Steve Christensen – Addressed the end to the mask mandates, shared that he is thankful for the 
teachers and community members that came this evening and expressed their views regarding 
masking.     

Scott Lehrman - Thanked the community members for attending today, enjoyed the study session this 
afternoon and encourages those who weren’t there check it out on YouTube. The Study Session was 
regarding belonging, and he is appreciative of the work the district is doing to implement the culture of 
belonging in our schools. He is looking forward to attending the state of the school reviews. Engineers 
are going to be visiting some of the elementary schools to work with grades 3-5 this coming week.  

Brooklyn Arroyo – Special thanks to the Liaisons for coming and presenting this evening.        

Jason Asiedu – Thanked the audience for their support this evening.     

Jennifer Walle – Thanked the community for coming this evening and thanked the board for all of the 
work they are doing. 

EXECUTIVE SESSION 
The board recessed to executive session at 9:15 p.m. Anticipated time of 60 minutes with no action 
anticipated. 

ADJOURNMENT  
The Board of Directors adjourned at 9:50 p.m.  

 
 
    
President of the Board     Secretary of the Board 
 
 



 
PASCO SCHOOL DISTRICT NO. 1 

Agenda Item Summary 
 

AGENDA ITEM NO. :  06A BOARD MEETING DATE: March 8, 2022 

TOPIC:  Special Recognition – Art Show Students and Delta Students  

CABINET ADMINISTRATOR:  Michelle Whitney 

PRESENTER:  Anna Tensmeyer 

  REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
To recognize student artists who excelled in the ESD 123 Student Art Show as the Superintendent’s 
selections and the art teachers who inspired them.  
  
 BACKGROUND:   
Superintendent’s Choice – Matthew Bruce – “Smile” – CHS 
Superintendent’s Honorable Mention – Kethan Bex - “Lindi in the Windi” - CHS 
Superintendent’s Honorable Mention – Emma Ramacher - “Jaden” - CHS 
 
Student artists: 
Bex Kethan (CHS) 
Ella Lehrman (CHS) 
Emma Ramacher (CHS) 
Hannah Muhlbeier (CHS) 
Kendra Snyder (CHS) 
Kiyla Torrez (CHS) 
Mackenzie Richard (CHS) 
Matthew Bruce (CHS) 
Megan Egger (CHS) 
Nathan Gackle (CHS) 
Ruvim Shapoval (CHS) 
Teagen Bushman (CHS) 
Zayde Cantu (CHS) 
Aiden Whitaker (CHS) 
Caleb Acevedo (CHS) 
Sims Johnson (CHS) 
Amy Vo (CHS) 
Anna Van Dinter (CHS) 
Danna De Anda (CHS) 
Kimberly Ramirez (CHS) 
Peyton Purvis (CHS) 
 
Art Teachers: 
Felicia Jones (CHS) 
Jeffrey Whiston (CHS) 
Ken Merrick (CHS) 

PROJECTED COSTS:  N/A BUDGET CODE:  N/A 

SUGGESTED MOTION:  N/A 

 NEXT STEPS:  N/A 
 



PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

AGENDA ITEM NO. :  06B BOARD MEETING DATE: March 08, 2022 

TOPIC:  Special Recognition – Classified Employees Appreciation 

CABINET ADMINISTRATOR:  Michelle Whitney 

PRESENTER:  Anna Tensmeyer 

   REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
To recognize classified staff in honor of Education Support Professionals Week, March 14 – 18. 

BACKGROUND:   
Recognition of representatives from classified PSD employee unions 

Invited classified employee representatives: 

Maintenance & Custodial - IUOE Local 280 
Wally Collyer, and Travis Bowman Secretaries, Nutrition Services, Paraeducators, & Specialists - PSE/SEIU 
Local 1948 
Lori Cox from McGee Elementary, Margarita Ramos from Transportation Irene Mendoza from Livingston 
Elementary  
Rey Trevino- PSE/SEIU Union 
Transportation - Teamsters Local 839- Tamara Pearson from Transportation 

POSSIBLE ALTERNATIVES:    N/A 

PROJECTED COSTS:  N/A BUDGET CODE:  N/A 

SUGGESTED MOTION:  N/A 

 NEXT STEPS:  N/A 



 
PASCO SCHOOL DISTRICT NO. 1 

Agenda Item Summary 
 

AGENDA ITEM NO. :  08A BOARD MEETING DATE:  March 8, 2022 

TOPIC:  Personnel Actions 

CABINET ADMINISTRATOR: Sarah Thornton 

PRESENTER:  Shellie Hatch 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 

X     ACTION REQUIRED 

OBJECTIVE:   
Board approval of personnel actions as presented in the packet. 
 
BACKGROUND:   
 
 

POSSIBLE ALTERNATIVES:  

PROJECTED COSTS:   BUDGET CODE:  

SUGGESTED MOTION:   
I move to approve the personnel actions as presented in the packet. 
 

NEXT STEPS:   
 
 

 



 PASCO SCHOOL DISTRICT NO. 1 
REPORT FOR BOARD OF DIRECTORS – March 8, 2022 

 
 

CERTIFICATED-ADMINISTRATIVE-COACHING  
PERSONNEL ACTIONS 

2/18/22 – 3/3/22 
 

 
Request Board approval of the following personnel actions.  
 
 
 
NAME POSITION ACTION TAKEN EFFECTIVE DATE 
    
Burns, Kelli Teacher, SPED 

Markham 
 

Leave 2/23/22-6/30/22 

Dissing, Alex Teacher, SLP 
Booth 
 

Leave 2/24/22-5/26/2022 

Donahue, Kristen Teacher, Grade 7 
Stevens 
 

Leave 1/24/22-8/23/22 

Espindola, Manuel Migrant Graduation Spec.  
Migrant Center 
 

New Hire 3/3/2022 

Herrera, Krystalina Teacher, Grade 1 
Robinson 
 

Leave 4/11/22-6/20/22 

Hogg, Colleen Teacher, Grade 3 
Angelou 
 

Leave 4/11/22-8/2022 

Pope, Christopher Teacher, Ed. Specialist 
Booth 
 

Resign 6/15/2022 

Rhodes, Meghan Teacher, CTE 
Chiawana 
 

Leave 4/11/22-6/15/22 

Romero, Anahi Teacher, Grade Kinder 
Columbia River 
 

New Hire 3/3/2022 

Sanchez, Adriana Teacher, Grade 2 
Whitter 
 

Leave 4/11/22-6/14/22 

Serrano, Aaron Teacher, Temp. Leave 
Reynolds 
 

New Hire 2/22/2022 

Shafer, Sierra Teacher, Grade 3 
McClintock 
 

Leave 3/9/22-6/1/22 

Smith, Audeena Teacher, SPED 
Ochoa 

Leave 2/7/22-3/14/22 



 
Urena, Jatnna Teacher, Grade 1  

Whittier 
 
 
 

Leave 3/16/22-TBD 

Wick, Kellie Teacher, Kinder 
Three Rivers 
 

Leave 2/6/22- TBD 

 



PASCO SCHOOL DISTRICT NO. 1 
REPORT FOR THE BOARD OF DIRECTORS – March 8, 2022 

CLASSIFIED PERSONNEL ACTIONS 

2/18/2022 – 3/3/2022 

Request Board approval of the following personnel actions: 

NAME POSITION ACTION TAKEN EFFECTIVE DATE 

Alvarez, Janelle Paraeducator, Special Services 
McClintock 

Hired 2/18/2022 

Amaya, Arthur III Driver 
Transportation 

Hired 2/28/2022 

Barrios, Ziera Paraeducator, Special Services 
Life Skills 
Ochoa 

Hired 3/7/2022 

De la Torre 
Gonzalez, Jose 

Paraeducator, Special Services 
Life Skills  
Reynolds 

Hired 2/18/2022 

Finley, Danyel Paraeducator 
Angelou 

Hired 2/22/2022 

Flores, Melissa Paraeducator 
McClintock 

Resigned 3/11/2022 

Garcia, Monica L. Paraeducator, Special Services 
Pasco High 

Resigned 2/28/2022 

Kelso, Greg Paraeducator, Special Services 
Chiawana 

Hired 2/22/2022 

Langford, Breanna Driver 
Transportation 

Resigned 9/1/2020 

Langford, Daniel Driver 
Transportation 

Hired 2/16/2022 

Lorton, Alison Paraeducator, Special Services 
Reynolds 

Hired 2/16/2022 

Maxwell, Leslie Paraeducator, Special Services 
Early Learning Center 

Hired 2/9/2022 

Mellin, Mariana Paraeducator, Bilingual Special 
Services 
Franklin 

Hired 2/22/2022 

Montijo, Elena Roving Helper 
Nutrition Services 

Hired 3/14/2022 

Nettnin, Keaston Paraeducator, Special Services 
Columbia River 

Hired 2/17/2022 

Quirino Flores, 
Alexandra 

Paraeducator 
Frost 

Hired 2/14/2022 



 

Ramirez Atanacio, 
Grecia 

Bilingual CARE Room 
Paraeducator 
Twain 
 

Hired 2/14/2022 

Roberts, Peter Nutrition Services Helper 
McLoughlin 
 

Hired 
Resigned 

2/22/2022 
2/25/2022 

Romero Hernandez Rosa Maria 
Nutrition Services Helper 
 

Resigned 2/28/2022 

Romero, Silvia 
 

Paraeducator, Special Services 
Robinson 
 

Hired 2/17/2022 

Segura, Daniela Associate HR Generalist 
Employee Services 
 

Resigned 3/18/2022 

Valdivia, Daniela Nurtrition Services First Helper 
Curie 
 

Hired 3/3/2022 

Vasquez, Samantha Paraeducator, Special Services 
Franklin 
 

Hired 2/22/2022 

Zamora, Melinda Bilingual Clerk/Receptionist 
Chiawana 
 

Hired, Temporary 3/7/2022 

 
  



 
PASCO SCHOOL DISTRICT NO. 1 

Agenda Item Summary 
 

AGENDA ITEM NO. :  08B BOARD MEETING DATE:  March 8, 2022 

TOPIC:  Approval of Warrants 

CABINET ADMINISTRATOR:  Kevin Hebdon 

PRESENTER:  Kevin Hebdon 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
Obtain board approval of accounts payable warrants for 2021-2022 General, Capital Projects, 
Associated Student Body, and Transportation Vehicle funds. 
BACKGROUND:   
All district warrants are subject to board approval.  Policy 7322 allows the district to issue accounts 
payable warrants in advance of board approval.  In the event any claim is disapproved, the auditing 
officer and superintendent will cause the claim to be recognized as a receivable and pursue 
collection until the funds are collected or until the board approves the claim. 

 
 
POSSIBLE ALTERNATIVES: N/A 

PROJECTED COSTS:  N/A BUDGET CODE: N/A 

SUGGESTED MOTION:   
 
Warrant Date: February 17, 2022 
General Fund warrants numbered 308646-308786 in the amount of $1,331,425.70 
Capital Projects Fund warrants numbered 308787-308795 in the amount of $269,687.60 
Associated Student Body Fund warrants numbered 308796-308810 in the amount of $22,336.10 
 
Warrant Date: February 28, 2022 
Payroll Fund warrants numbered 308811-308813 in the amount of $1,780.03 
 
Warrant Date: February 28, 2022 
General Fund warrants numbered 308814-308959 in the amount of $10,534,120.28 
Capital Projects Fund warrants numbered 308960-308964 in the amount of $5,160.10 
Associated Student Body Fund warrants numbered 308965-308985 in the amount of $31,274.81 
 
 

NEXT STEPS:   
 
 

 



 
PASCO SCHOOL DISTRICT NO. 1 

Agenda Item Summary 
 

AGENDA ITEM NO. :  08C BOARD MEETING DATE:  March 8, 2022 

TOPIC:  Approval of Property Purchase located at 4403 West Court Street City of Pasco, Franklin County 
Tax Parcels 119-121-316 and 119-121-307 

CABINET ADMINISTRATOR:  Raúl Sital 

PRESENTER:  Raúl Sital 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
To obtain Board approval to purchase property located at 4403 West Court Street City of Pasco, 
Franklin County Tax Parcels 119-121-316 and 119-121-307. 

BACKGROUND:   
The District recommends purchase of Franklin County Parcels 119-121-316 and 119-121-307 located at 
4403 West Court Street. Parcel A Riverview Professional Center Condo Units A thru F, also known as Short 
Plat 81-10 Lot 4 and Parcel B Short Plat 81-10 Lot 3 except the North 117.96 feet thereof. 
 
The property is appraised at $1,250,000.00 or $126.00 per square foot and is under contract to the 
District at $1,100,000.00.  
 
The Board is asked to approve purchase of the property described in the Purchase and Sale 
Agreement between the Pasco School District No. 1 and Riverview Professional Center, LLC dated 
November 16, 2021. The appraisal report can be found in the Superintendent’s office. 

POSSIBLE ALTERNATIVES:  

PROJECTED COSTS:  $1,100,000.00 BUDGET CODE:  2 9107 11 000 0700 

SUGGESTED MOTION:   
I move to approve the property purchase located at 4403 West Court Street City of Pasco, Franklin 
County Tax Parcels 119-121-316 and 119-121-307. 

NEXT STEPS:   
 
 

 



 

PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

 
AGENDA ITEM NO. :  08D BOARD MEETING DATE: March 8, 2022 

TOPIC: Overnight Student Travel for Pasco High FCCLA students to attend FCCLA state meetings in 
Wenatchee, WA.  

CABINET ADMINISTRATOR: Mira Gobel 

PRESENTER:  Jennifer Kindle 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
To secure board approval for overnight student travel. 

BACKGROUND:     
Yesenia Ledezma PHS FCCLA advisor is seeking permission for overnight student travel for selected 
students to the FCCLA state meeting in Wenatchee, WA March 16th – 18th 2022. 
 
There are 8 students attending. 
 

POSSIBLE ALTERNATIVES:  N/A 

PROJECTED COSTS:  $357.00 BUDGET CODE:  N/A 

SUGGESTED MOTION:   

 NEXT STEPS:   

 



PASCO SCHOOL DISTRICT NO. 1 
 Trips with Students 

 
Name of School, Group and Advisor:  
Pasco High School, FCCLA (Family, 
Career and Community Leaders of 
America) 

  

Purpose of Trip: 
FCCLA State Leadership Conference  

Date of Trip: 
Wednesday 3/16/2022- Friday 
3/18/2022 

Location of Event: 
Conference Center 
121 N Wenatchee Ave 
Wenatchee, WA 98801 
  
 Method of Transportation: 

Charter Bus (small) or rental van 
Transportation is working on this 

Staff Chaperoning and Parent Volunteers: 
Yesenia Ledezma, Lizette Gutierrez, 
Constantino Montes 
 

Cost Detail: 
Transportation 
Lodging 
Registration 
Meals 
Other (specify): 
 
Total cost 

 entire event   per 
student 

$1500 
Hotel Name, Location and Phone Number: 
Super 8 by Wyndham 
1401 N. Miller Street 
Wenatchee WA 
(509) 662-3443 

$45.00 
$243.00 
$69.00 
0 

$357.00 

Emergency Contact Phone Number(s): 
Yesenia Ledezma 509-398-0499 
Lizette Gutierrez 509-941-0767 
Constantino Montes 509-679-9676 
 

Budget Responsibility  
FCCLA ASB Club for lodging, registration and meals. FCCLA budget for transportation. 

ITINERARY: 
Please see attached itinerary. 
 

Submitted by: 
Yesenia Ledezma 2/7/2022 
Name / Date 

Approved by: 
Tyson Sturza 2/11/2022 
Name / Date 



March 16 
5:30 am   Depart PHS 
8:30 –10:00 am  Arrive at Conference Center in Wenatchee 
10:30 am   All STAR events begin 
12:00 pm   Lunch provided 
2:00 pm Networking and Leadership Workshops and check in to 

hotel 
5:00-6:45 pm  Dinner buffet 
7:00 pm   Opening Session 
9:45-11:30 pm  Activity 
11:30 pm   Return to hotel and bed 
 
March 17 
7:00 am   Breakfast at hotel provided 
8:00 am   Travel to conference center 
8:45-11:30 am  General sessions and workshops 
11:30 am   Lunch on own near convention center 
1:00-5:30 pm  Workshops 
5:30-7:30 pm  Dinner at convention center 
7:45-11:30 pm  STAR Event Recognition and Reception 
11:30 pm   Return to hotel and bed 
 
March 18 
7:00-8:30 am  Breakfast at hotel and checkout 
8:45 am-12:00 pm  Conference meetings 
12:00 pm Lunch near conference center and depart for Pasco 
4:00 pm   Arrive at PHS 
 
 
 
 



 

PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

 
AGENDA ITEM NO. :  08E BOARD MEETING DATE: March 8, 2022  

TOPIC: Overnight Student Travel for Chiawana High School Deaf Education Students to Attend Finance 
Park Financial Literacy Conference in Auburn, WA. 

CABINET ADMINISTRATOR:  Mira Gobel 

PRESENTER:  Jennifer Kindle 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
To secure board approval for overnight student travel. 

BACKGROUND:    
Amber Havers, Chiawana High School Deaf Education teacher is seeking permission for overnight  
student travel for selected students to Finance Park (BizTown) financial literacy for High School Deaf Ed 
students in Auburn, WA March 22nd -24th 2022.  
 
There will be 9 students attending. 
 

POSSIBLE ALTERNATIVES:  N/A 

PROJECTED COSTS:  $350 BUDGET CODE:  1210027016 

SUGGESTED MOTION:   

 NEXT STEPS:   

 



Rev. 7-26-18 

PASCO SCHOOL DISTRICT NO. 1 
 Trips with Students 

 
Name of School, Group and Advisor:  
Chiawana High School 
Deaf Education 
Teacher of Deaf Amber Havers 

Purpose of Trip: 
Finance Park (BizTown); financial literacy for 
HS Deaf/HH students in Washington State 

Date of Trip: 
March 22-24, 2022 

Location of Event (include venue): 
Junior Achievement World 
1610 Perimeter Rd 
Auburn, WA  98001 

Method of Transportation: 
A & A Charter Vehicle (Mini-Bus) 

Staff Chaperoning and Parent Volunteers:  
Amber Havers, Trevor Haney, Zack Kukorlo, 
Tina Simpkin, Rebecca Burghardt 

Cost Detail: 
Transportation 
Lodging 
Registration 
Meals 
Other (specify): (sub) 

Total cost 
 entire event   per student 

provided 
Hotel Name, Location and 
Phone Number:  
Best Western 
401 8th St SW 
Auburn, WA 98001 
(253) 887-7600 

provided 
free 

provided 
$350.00 

$350.00 
Emergency Contact Phone 
Number(s): A. Havers 509-301-
0306 (text only) 

Budget Responsibility  
CDHY (Center for Deaf and Hard of Hearing Youth) is hosting the event along with Division of 
Vocational Rehabilitation (DVR) and will be covering costs of this event.  Subs paid by PSD 
SpEd.  They pay for the hotel and will reimburse PSD for transportation costs. Meals are 
provided. 
 
 ITINERARY: 
Please see attached Itinerary 
 

 
 

Submitted by:  
Amber Havers 
2/16/22 

Approved by: 
Jaime Morales 
2/28/22 
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Tuesday 3/22/22  

2:45 pm Bus picks up @ CHS (after dismissal) 
7:00 pm Arrive at hotel, check in, eat dinner & go to bed 
Wednesday 3/23/22  
8:00 am Breakfast at hotel 
10:00 am Arrival @ Finance Park, Welcome, Housekeeping, Icebreaker 
10:30 am -12:00 pm Workshops A & B (Part 1) 
12:00 pm Lunch (provided) 
12:30-2:00 pm Workshops A & B (Part 2) 
2:00-4:00 pm Sessions (A, B, C, D) 
4:15 pm Dinner (provided) 
5:30 pm Leave for hotel. Deaf art project for students @ hotel w/ Deaf artist (Jena Floyd) 
9:00 pm Go to bed 
Thursday 3/24/22  
7:00 am Breakfast at hotel 
9:00 am Arrival @ Finance Park; welcome, housekeeping, etc 
9:15 am Interviews w/ Billy Seago (good & bad interview behaviors) 
10:00 am Various Employers Presentations 
11:15 am -12:15 pm Workshops A (Mock Interviews or DLT Activity) 
12:15 pm Lunch (provided) 
1:00-2:00 pm Workshops B (DLT Activity or Mock Interviews) 
2:00 pm Good-bye & Depart for School (CHS) 
6:00 pm Arrival @ CHS (parents pick up students) 



 

PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

 
AGENDA ITEM NO. :  08F BOARD MEETING DATE: March 8, 2022 

TOPIC: Overnight Student Travel for PHS FFA Group to Attend Member Leadership Conference 

CABINET ADMINISTRATOR: Mira Gobel 

PRESENTER:  Jennifer Kindle 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
To secure board approval for overnight student travel student travel. 

BACKGROUND:    
AJ Lambert, PHS FFA (Future Farmer of America) advisor is seeking permission for overnight student 
travel for selected students to Kennewick, WA on March 11th -12th 2022. 
 
There are 7 students travelling. 
 

POSSIBLE ALTERNATIVES:  N/A 

PROJECTED COSTS:  N/A BUDGET CODE:  1 3101 27 015 0800 

SUGGESTED MOTION:   

 NEXT STEPS:   

 



PASCO SCHOOL DISTRICT NO. 1 
 Trips with Students 

 
Name of School, Group and Advisor:  
PHS, FFA (Future Farmer of America)  
AJ Lambert 

Purpose of Trip: 
Member Leadership Series Conference 

Date of Trip: 
March 11-12, 2022 

Location of Event (include venue): 
Red Lion Columbia Center in Kennewick, WA 

Method of Transportation: 
CTE Van 
Ms. Lambert driving, has Type 2 license 

Staff Chaperoning and Parent Volunteers: 
(Must have one chaperone for every 15 students) 
AJ Lambert and Joey Mejia 

Cost Detail: 
Transportation 
Lodging 
Registration 
Meals 
Other (specify): 
 
Total cost 

 entire event   per student 

$12 
Hotel Name, Location and Phone Number: 
Red Lion Hotel Kennewick Columbia Center, 1101 N 
Columbia Center Blvd B, Kennewick, WA 99336 
(509) 783-0611 

0 
350 
0 
0 

$362 
Emergency Contact Phone Number(s): 
AJ Lambert – 503-705-8294 
 

Budget Responsibility  
FFA budget 

ITINERARY:  
Friday, March 11 
1:00 pm – students meet and pack vehicle 
1:10 pm – leave school 
1:30 pm – arrive and register 
2:00 pm – Welcome/Introduction 
2:30 pm – Session 1 
4:00 pm – Session 2 
5:30 pm – dinner at hotel and evening activity 
10:00 pm – lights out 
Saturday, March 12 
6:00 am – breakfast opens at hotel 
8:00 am – Session 3 
9:30 am – session 4 
11:00 am – Session 5 
12:30 pm – Lunch at hotel 
1:30 pm – Session 6 
3:00 pm – Closing ceremony 
3:45 – return to school 

Submitted by: 
AJ Lambert, 1/31/22 
Name / Date  

Approved by: 
Tyson Sturza 2/10/22 
Name / Date 

 



 
PASCO SCHOOL DISTRICT NO. 1 

Agenda Item Summary 
 

AGENDA ITEM NO. :  08G BOARD MEETING DATE:  March 8, 2022 

TOPIC:  2021-2024 Contract with IUOE Local 280 Representing Maintenance and Custodial Employees 

CABINET ADMINISTRATOR:  Sarah Thornton 

PRESENTER:  Sarah Thornton 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
To obtain board approval of the 2021-2024 collective bargaining agreement with IUOE Local 280 
Representing Maintenance and Custodial Employees.  

BACKGROUND:     
The parties have agreed to a 3-year successor collective bargaining agreement. The Union has 
ratified the contract and staff recommends that the board approve the agreement as presented. 

POSSIBLE ALTERNATIVES:   

PROJECTED COSTS:   BUDGET CODE:   

SUGGESTED MOTION:   
I move to approve the 2021-2024 collective bargaining agreement with the IUOE Local 280 as 
presented. 

 NEXT STEPS:  
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PREAMBLE 
 
This Agreement is entered into between the Pasco School District No. 1, hereinafter called the 
“District” and International Union of Operating Engineers Local #280 hereinafter called the 
“Union”. 
 
WITNESSETH: 
 
WHEREAS, it is the desire of both parties to the Agreement to assure harmonious labor 
relations and to bargain collectively in regard to wages, hours, and working conditions, the 
parties hereto mutually agree to be legally bound and agree as follows: 
 
 
ARTICLE 1 – RECOGNITION 
 
Section 1.1. The District recognizes the International Union of Operating Engineers Local #280 
as the exclusive collective bargaining agent for the bargaining unit consisting of all full time and 
regular part-time employees who are classified as custodial, maintenance, grounds, printshop, 
and printshop helper.  Excluded from the unit shall be the Maintenance and Custodial 
supervisors, substitute employees, and all other employees of the District.  The parties 
recognize that under this Agreement each of them has responsibilities for the welfare and 
security of the employees.  The District recognizes that it is the responsibility of the Union to 
represent the employees effectively and fairly.  No employee shall be discharged, disciplined, or 
discriminated against due to his/her membership in the Union or by reason of his/her lawful 
Union activity. 
 
 
ARTICLE 2 – RIGHTS OF THE EMPLOYER 
 
Section 2.1. Subject only to the express limitations stated in this Agreement, or in any other 
agreement between the employer and the Union, it is agreed that the customary and usual 
rights, powers, functions, responsibilities and authority of management are vested in 
management officials of the District.  Included in these rights in accordance with applicable laws 
and regulations and this collective bargaining agreement is the right to direct the work force; the 
right to hire, promote, retain, transfer, and assign employees in positions; the right to suspend, 
discharge, demote, or take other disciplinary action against employees for just cause; and the 
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right to release employees from duties because of lack of work or for other legitimate reason.  
The District shall retain the right to maintain efficiency of the District operation by determining 
the methods, the means, and the personnel by which such operation is conducted. 
 
Section 2.2. The right to make rules and regulations shall be considered acknowledged 
functions of the District.  In making rules and regulations relating to personnel policies, 
procedures, practices, and matters of working conditions, the District shall give due regard and 
consideration to the rights of the Union and the employees and to the obligations imposed by 
this Agreement. 
 
 
ARTICLE 3 – UNION SECURITY 
 
Section 3.1. For employees who sign individual authorization forms, the District shall, in 
accordance with such authorization, deduct from the earnings payable to such employees, 
union dues (including initiation fee, if any) and promptly remit the same to the Union. 
 
Section 3.2. Subject to applicable law, any such authorization shall be revocable by the 
individual employee by notice to the District and Union, in writing, at any time during the month 
of June and any year this Agreement or any subsequent Agreement is in effect.  Dues 
deduction forms must be delivered to the Business Office within thirty (30) days from the start of 
school, or within thirty (30) days of an employee’s beginning date of employment. 
 
Section 3.3. No member of the bargaining unit will be required to join the Union, however, those 
employees who are not members, but are part of the bargaining unit will be required to pay a 
representation fee to the Union after thirty (30) days of employment.  The amount of the fee 
shall be determined by the Union and transmitted to the Business Office in writing.  The 
representation fee shall be regarded as fair compensation and representation to the Union for 
fulfilling its legal obligation to represent all members of the bargaining unit. 
 
Section 3.4. In the event that the representation fee is regarded by an employee as a violation 
of his/her right to non-association, such bona fide objections shall be resolved according to the 
provisions of RCW42.56.122, or the Public Employment Relations Commission. 
 
Section 3.5. The Union agrees to defend and hold the District harmless against any legal action 
brought against the District in reference to the representation fee deduction. 
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ARTICLE 4 – PROBATIONARY PERIOD 
 
Section 4.1. Each new hire shall remain in a probationary status for a period of twelve (12) 
calendar months following the hiring date.  Such employee shall be evaluated for permanent 
status upon completion of six (6), nine (9), or twelve (12) months employment.  Employees may 
attain permanent status at any interval (6-9-12 months) upon satisfactory evaluation.  During 
this probationary period the District may discharge such employee without recourse for any 
unsatisfactory evaluation. At the sole discretion of the District, the District may move an 
employee off of probation into permanent status if the employee demonstrates exemplary 
performance. Employees in probationary status will be paid at the entry rate and will move to 
the regular rate at the beginning of the 7th month.  
 
Section 4.2. At the end of the probationary period (Entry Rate), the employee will be subject to 
all rights and duties contained in this Agreement retroactive to his/her hire date. 
 
Section 4.3. Probationary employees shall be eligible to bid on job vacancies that would 
increase their hours or contract days unless there are documented performance issues. 
 
Section 4.4. All probationary employees shall be entitled to receive all benefits they would 
otherwise be eligible for except vacation.  Vacation may be taken only after the probationary 
period has been completed and only to the extent earned.  Those employees who are serving in 
a special probationary period due to promotion, by wage and/or lateral transfer, shall be entitled 
to take vacation during this period. 
 
 
ARTICLE 5 – EMPLOYMENT CONDITIONS 
 
Section 5.1. New employees will start on the salary schedule as herein provided. 
 
Section 5.2. It is agreed that no employee shall be requested or required to make any individual 
contract, agreement, stipulation or affidavit which relate to hours, wages, working conditions, 
Union membership or Union activities, or any other matters which may affect his/her 
employment rights in this school district. 
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Section 5.3. It is recognized that employees may be called upon to perform work involving all 
facets of building and grounds maintenance.  It is further provided that, if a person performs 
work usually paid at a lower level, a reduction in wages will take place only under conditions of 
reclassification. 
 
Section 5.4. Definitions 
 
Section 5.4.1. Permanent Full Time Employee: An employee who works at least 8 hours per 
scheduled work day during the school year (180 days) or the calendar year, exclusive of leaves, 
holidays, and excused absences.  Permanent full time employees will enjoy all the applicable 
benefits of this Agreement. 
 
Section 5.4.2. Permanent Part Time Employee: An employee who works less than eight hours 
per scheduled work day during the school year (180 days) or the calendar year, exclusive of 
leaves, holidays, and excused absences.  Permanent part-time employees will receive sick 
leave and health benefits on a prorated basis.  Permanent part-time employees shall have first 
option for any eight (8) hour positions at his/her worksite that arise on a daily basis as well as 
during any periods of school downtime. 
 
Section 5.4.3. Substitute Employee: A person employed on a daily or day-to-day basis.  
Substitutes may be utilized to fill in for regular employees who are absent.  Substitutes may also 
be utilized to relieve the workload on a temporary basis.  Substitute custodians will be paid at 
the “substitute custodian” rate, and substitute maintenance employees will be paid at the Class 
E Temporary Hourly Workers rate; and substitutes will not receive benefits.  Substitutes have no 
contract rights and are not part of the bargaining unit. 
 
Section 5.4.4. Leave Replacement Employee: A person who is employed to fill in for a 
permanent employee who is on an extended sick leave or on unpaid leave of absence.  In 
cases of a long-term absences which are known to the district, (30 working days or more), a 
single in-house bid will be allowed to fill the position.  There will be no more than two (2) 
employees allowed to change positions.  The final vacancy created may be filled with a 
substitute employee who will get benefits if they meet eligibility requirements except if the 
employee on leave has insurance continued under the Family Leave Act (see Section 14.1 (f).  
When the employee on leave returns, the leave replacement employee and upgraded employee 
return to former positions and the substitute will revert back to a substitute without benefits. 
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Section 5.4.5. Temporary Employee (full time or part time): An employee hired for six months or 
less to perform a specific duty or duties.  They will be paid the temporary hourly rate or class on 
salary schedule as appropriate.  The duration of their employment will depend on the task they 
have been hired to accomplish.  Temporary employees earn one day of sick leave per month.  
Temporary employees who exceed six (6) accumulative months in an eighteen month period, 
starting with their hiring date, within the District (Custodial and Maintenance classification) shall 
be considered permanent employees with all contractual benefits associated with a permanent 
position. 
 
Temporary employees do not have seniority rights. 
 
Section 5.5. The employer will give ten (10) working days’ notice of intention to fill any position, 
supervisory or otherwise.  Employee Services will notify all employees in the spring before 
school closure of the procedures regarding summer job postings. 
 
Section 5.6. – Employee Personnel File. The employee’s personnel file will be kept in the 
District Employee Services Office and the information and documentation will be considered 
confidential.  Employees may review their personnel files, in the presence of Employee Services 
staff, during normal business hours by appointment only.  Employees shall have the right to 
attach their own written comments relating to material in the files within fifteen (15) working days 
of receipt. 
 
The employee may request removal of derogatory material from his/her file eighteen 18 months 
after its placement in the file.  The District may remove derogatory material from the personnel 
file upon the written request of the employee with the exception of material that indicates 
problems of a repetitive nature, and employee evaluations. 
 
 
ARTICLE 6 – ANNIVERSARY DATE 
 
Section 6.1. An employee’s anniversary date shall be one calendar year following the 
employee’s permanent hire date. 
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ARTICLE 7 – SENIORITY 
 
Section 7.1 A seniority list shall be established by the District and a seniority date shall be given 
each employee covered under the terms of this Agreement.  Each employee shall be given his 
or her seniority date that calendar day and year when such employee started his or her term of 
employment on a permanent basis. 
 
Section 7.2. Seniority will prevail, if qualifications are equal, in the event of a reduction of force, 
promoting employees to higher positions, and filling new positions that may be created, 
including temporary assignments.  The Director of Employee Services or designee shall use a 
standardized form in determining whether qualifications are equal.  In determining qualifications, 
the District may consider employees who have experience, are motivated and trainable as well 
as other criteria as determined by the parties. 
 
Section 7.3. Promotions to supervisory positions or other positions within the school district that 
are not covered by this Agreement shall be the exclusive province of the District.  However, 
consideration will be given to members of the bargaining unit when seeking personnel to fill 
these positions. 
 
Section 7.4. Any questions regarding seniority rights will be handled through the grievance 
procedures as herein provided. 
 
Section 7.5.  Employees may make no more than one lateral transfer each year. This 
provision shall not include promotional opportunities or positions providing a wage increase. 
When a permanent position is open for bid, no more than two permanent transfers may result in 
filling positions which subsequently become open. On the third lateral opening, the most 
qualified senior 180-day employee will be offered the position. In the case of staffing of newly 
constructed facilities, a bid fair may occur.  
 
Section 7.6. Any regular employee who transfers or is promoted becomes a special 
probationary employee upon the date of the transfer or promotion.  An employee who transfers 
to another position shall serve a three (3) month probationary period; an employee who is 
promoted shall serve a six (6) month probationary period.  This special probationary period may 
be adjusted upward to properly allow for any authorized leaves of absence or other approved 
breaks in service. 
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If the special probationary employee fails to demonstrate that he/she can completely and 
satisfactorily perform the job within the prescribed special probationary period, the District may 
retain the employee at his/her present position or return the employee to his/her former position 
classification, without any loss in seniority.  Any other employees who transferred or were 
promoted following, and as a result of this employee’s transfer or promotion, shall also be 
returned to their former position and pay status.  Following written notice to the District by the 
employee, the special probationary employee may voluntarily move back to his/her former 
position, for any reason, within fifteen (15) days following assignment to the position.  After 
fifteen (15) days, this request must also be in writing, list specific reason(s), and be approved by 
the District and Union before the employee may be permitted to return. 
 
Entry pay rate as noted on the salary schedule does not apply to special probationary 
employees. 
 
Section 7.7. Bid positions will be filled within fifteen (15) working days of closing date.  The 
Union will be notified of any extensions to the position not being filled due to special 
circumstances. 
 
Section 7.8. After the approval of the Board, the District will provide the Union with a copy of 
the Report for Board of Directors Classified Personnel Actions. 
 
Section 7.9. The District will provide a seniority list for each job classification by October 1 and 
March 1 each year. 
 
 
ARTICLE 8 – REASSIGNMENT / RECLASSIFICATION 
 
Section 8.1. – Reassignment. In the event of demotion or transfer to a classification at a lesser 
rate, the employee shall be placed in the new classification at a step which will give him/her the 
smallest reduction in pay or at the same step the employee previously held in that position, if 
applicable, with step increases to the extent that would have been earned. 
 
Section 8.2. – Reclassification. Employees wishing to be reclassified must pass a district-
administered test for the new position.  Tests will be administered only when positions are 
available.  For custodians, employees moving laterally will not be required to take a test, unless 
their ability to perform the job is in doubt as determined by the supervisor. 
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ARTICLE 9 – DISCIPLINE PROCEDURES / TERMINATION OF EMPLOYMENT 
 
Section 9.1.  The District may take disciplinary action against an employee for just cause.   The 
district will make every effort to schedule meetings related to discipline during an employee’s 
regular shift, or in the case of swing shift and night shift as close to the start of shift as possible. 
Employees will be compensated for disciplinary meetings they are required to attend outside of 
working hours.  A progressive disciplinary policy will normally be followed by the District when it 
deems it necessary to discipline an employee.  However, the employer may suspend without 
pay or terminate any employee when in his/her judgment the situation warrants such action.  
The progressive disciplinary policy will consist of the following: (1) verbal warning(s), (2) written 
warning(s), (3) suspension and/or (4) termination.  The causes for disciplinary action or 
termination include, but not limited to the following: incompetence, insubordination, inability to 
perform job functions, willful or persistent violation of school laws or policies or regulations, 
safety violations, immorality, willful or persistent neglect of duty, addiction to the use of or 
possession of illegal narcotics or habit forming drugs.  At the request of the employee, he/she 
may have Union representation, Business Agent and/or bargaining unit steward at a disciplinary 
hearing. 
 
Section 9.2.  Termination of employment shall require fifteen (15) working days’ notice.  The 
notice of termination shall clearly state the reasons therefore. 
 
Section 9.3.  The District is not required to give notice in any case wherein the reason for 
termination is intoxication, immorality, or insubordination. 
 
Section 9.4.  Any employee feeling aggrieved by termination and the reasons therefore may file 
a grievance in accordance with the grievance procedure authorized by Article 11 of this 
Agreement. 
 
Section 9.5.  Any employee is required to give ten (10) working days’ written notice of intent to 
resign or retire.  Resignation without the required notice will be sufficient cause for the District to 
withhold accumulated vacation pay.  Any vacation taken, but not earned, will be deducted from 
the employee’s final paycheck.  Eligible employees will be entitled to payment for accrued 
vacation with their last regularly scheduled paycheck. 
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ARTICLE 10 – LAYOFF 
 
Section 10.1.  When it is necessary to reduce the number of employees due to budgetary or 
other reasons, a seniority by job title system will be used (as referenced in Article 7, Section 
7.2).  Employees being laid off will receive a fifteen (15) calendar days’ notice.  This procedure 
will be followed: 
 
* Employees will receive recognition for seniority in district by job title. 
* District will prepare seniority lists for each job title. 
* District will determine job titles to be reduced. 
* Employee will be listed in each job title for which he/she has district seniority. 
* Job title list will show district seniority in that job title for each employee. 
* Employees with the least seniority in the job title to be reduced will be Reduction of Force 

first. 
 
Section 10.2.  Employees laid off by a reduction in force will be placed on a layoff list and given 
preference in filling positions for which they meet the requirements.  Employees will remain on 
the layoff list for up to one full year; provided that they keep the District informed of their address 
and have not turned down a position offered by the District.  Laid-off employees will retain 
seniority and continuity of service if hired back within one year.  
 
ARTICLE 11 – GRIEVANCE PROCEDURE 
 
Section 11.1. The grievance procedure established in this article shall be used for the purpose 
of orderly resolution of claims or disputes which involve the interpretation or application of this 
Agreement and other items that are mandatory subjects for bargaining. Grievances shall be 
processed in the following manner. The grievance will not be heard unless all steps are followed 
in the order established in this article. 
 
Step 1. The employees shall first discuss the concern with the immediate supervisor within ten 
(10) working days. If the employee wishes, he/she may be accompanied by a Union 
representative at such discussion. The supervisor will give an answer regarding the concern 
within ten (10) working days of the discussion. 
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Step 2.  Designated representatives of the Union, any employee or group of employees having 
a grievance shall take the matter up with the appropriate supervisor within fifteen (15) working 
days of the occurrence of the grievance, or the employee’s/Union knowledge of the same. The 
affected supervisor shall respond within fifteen (15) working days thereafter. The District 
reserves the right to require the affected employee(s) to appear at grievance hearings. 
 
Step 3.  If not satisfactorily settled at Step 2, the grievance will be submitted in writing to the 
Employee Services administrator within ten (10) working days. Not later than ten (10) working 
days thereafter, the Employee Services administrator, or designee, will make known in writing 
his/her disposition of the grievance to the Union. 
 
Step 4. If not satisfactorily settled at Step 3, the written grievance may be submitted within 
fifteen (15) working days to the District Superintendent or the Superintendent’s designee. Not 
later than fifteen (15) working days thereafter, the District Superintendent or the 
Superintendent’s designee will make known in writing his/her disposition of the grievance to the 
Union. 
 
Step 5.  If no settlement is reached in Step 4, the grievance may be submitted by either party to 
PERC for a list of arbitrators for selection of an arbitrator for binding arbitration in matters of 
application to this Agreement. A request for binding arbitration shall be made within thirty (30) 
working days of the conclusion of step 4. 
  
Section 11.2 – Selecting an Arbitrator.  Upon receiving a list of arbitrators from PERC, the 
parties shall alternately strike names until one individual’s name is left; said individual to 
become, upon acceptance, the arbitrator.  The right to strike the first name shall be determined 
by the toss of a coin.  
 
Section 11.3 – Power of the Arbitrator.  The arbitrator shall be empowered, except as limited 
below, to investigate and to make a decision in cases of an alleged misapplication of a specific 
article(s) and/or section(s) of this Agreement.  It being understood that any matter not 
specifically set forth herein remains within the reserved rights of the District.  The arbitrator shall 
specifically not have the power to: 
 

(a) add to, subtract from, disregard, alter or modify any of the terms of this Agreement; 
(b) establish salary scales; 
(c) rule on the placing of a probationary employee on additional probation; 
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(d) rule on cases of employee termination resulting from intoxication, immorality or 
insubordination. 

 
Section 11.4.  Arbitration shall be further limited and controlled by the following: 
 
Section 11.4.1.  The parties understand and agree that in making this contract they have 
resolved for its term all bargaining issues which were or which could have been made the 
subject of discussion.  The arbitral procedures herein established are intended to resolve 
disputes between the parties only over the application of the matters which are specifically 
covered in this contract and which are not excluded from arbitration. 
 
11.4.2.  The District in no event shall be required to pay back wages for more than five (5) 
working days prior to the date a written grievance is filed.  In the case of a pay shortage of 
which the employee could not have been aware before receiving his/her pay, any adjustment 
shall be retroactive to the beginning of the pay periods covered by such pay, if the employee 
files his/her grievance within five (5) working days after receipt of such pay.  
 
Section 11.5. – Cost of Arbitration.  The fees and expenses of the arbitrator shall be shared 
equally by the parties.  All other expenses shall be borne by the party incurring them; and 
neither party shall be responsible for the expense of witnesses called by the other. 
 
 
ARTICLE 12 – WORKING CONDITIONS 
 
Section 12.1. – Work Year.  In work years that contain more than 260 days, employees will be 
given a day off for each day above the 260 days, around the 4th of July holiday.  The day(s) off 
will be at a time directed by the immediate supervisor, providing for a work force as necessary 
for the summer school program and other projects. 
 
Section 12.1.1. – Hours of Work.  A full-time shift shall consist of eight and one-half (8 ½) 
hours including a thirty (30) minute uninterrupted lunch period as near the middle of the shift as 
is practicable or nine (9) hours including a sixty (60) minute uninterrupted lunch period as near 
the middle of the shift as is practicable, and also includes a fifteen (15) minute first half and 
fifteen (15) minute second half rest period, both of which rest periods shall occur as near the 
middle of each half shift as is practicable.  The immediate supervisor shall determine the 
designated lunch break period.  All rest periods are to be taken at the work site. 
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In order to maintain efficiency of the district operation, flexible-hour shifts may be assigned by 
mutual agreement with the Union.  These could consist of four (4) ten-hour workdays (during 
summer months), with lunch and rest periods included as appropriate. 
 
The Supervisor may adjust the maintenance shift to an earlier start/end time during warm 
weather months based on safety and district needs. 
 
Section 12.1.2.  In the event an employee is assigned to a shift less than the full time work shift 
previously defined in this Article, the employee shall be given a fifteen (15) minute rest period 
for each four continuous hours of work.  Shifts of four hours or more may schedule a thirty 
minute uninterrupted lunch period as near the middle of the shift as is practicable.  The 
immediate supervisor shall determine the designated lunch and/or rest period.  All rest periods 
are to be taken at the work site.  
 
Section 12.1.3.  The regular workweek shall consist of five (5) consecutive 8-hour days 
followed by two (2) consecutive days of rest, or four (4) consecutive 10-hour days followed by 
three (3) consecutive days of rest.  The district may adjust the regular workweek, by mutual 
agreement with the Union, as necessary to maintain efficiency of operations.   
 
Section 12.1.4.  Each employee, except the Roving Custodian, shall be permanently assigned 
to a definite and regular work shift and work week and work location/building, which shall not be 
changed, except in case of emergency, without 24 hours prior notice to the employee. 
 
Section 12.2.  Painters will work swing shift, 2:30 p.m.-11:00 p.m. from October 1 through April 
15 if required by the supervisor, for which they will receive additional compensation of seventy-
five cents ($0.75) per hour.  Except in the case of an emergency, painters will work shifts not to 
be changed without forty-eight (48) hours’ notice.  Painters may request temporary changes to 
day shift due to personal necessity.  The remainder of the year will be worked from 7:00 a.m. 
through 3:30 p.m. 
 
Section 12.3.  Lead Night Custodian The position of lead night custodian is established at 
Pasco High School, Chiawana High School, McLoughlin Middle School, and Ochoa Middle 
School.  Work hours for this position will be 2:00 p.m.-11:00 p.m. with one hour off for dinner.  
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Section 12.4.  All employees required by the employer to attend compulsory classes outside of 
normal duty hours will be paid at their regular rate per hour for class attendance.  The employer 
will attempt to schedule compulsory classes during regular duty hours if possible.   
 
Section 12.5.   The District will elect one of the following options to provide for transportation 
needs for excess district-required travel to and from work for the Edwin Markham and 
Administration Facilities custodians: 
 

(a) Provide a district vehicle for the travel; 
(b) Provide transportation to and from work by a district vehicle or other vehicle assigned 

for the purpose; 
(c) Compensate the employee for travel at the per mile rate approved by the Board of 

Directors for mileage reimbursement, based upon the location’s distance from the 
district bus garage (two times that distance for each round trip). 

 
Section 12.6. Employees assigned to graveyard shift shall receive a seventy-five cent ($0.75) 
per hour shift differential.  Employees working a day shift who are involuntarily assigned to work 
a swing shift or graveyard shift on a temporary basis shall receive a seventy-five ($0.75) cent 
per hour shift differential for the term of the temporary assignment. 
 
Section 12.7.  All overtime must be authorized.  Authorized overtime work shall be made 
available as equitably as possible among all members of the bargaining unit, within 
classifications.  The employer shall maintain a monthly record of overtime hours completed by 
each employee.  If overtime work is refused by an employee, except during a planned vacation, 
said employee shall not be offered any additional overtime assignment unless and until all other 
employees within the same classification who are qualified to perform the overtime assignment 
have been individually offered the overtime assignment, in accordance with his or her position 
on the overtime list.  Nothing herein contained, however, shall require the district to offer 
overtime custodial or janitorial work at a particular school to any custodian or janitor not 
regularly scheduled to work at such school, or to replace any employee who is then actually 
engaged in the performance of the particular work necessitating the overtime with any other 
employee in order to equalize the overtime work. 
 
For purposes of assigning overtime at Edgar Brown Stadium, the following shall apply: Overtime 
will be offered first to employees at the designated “home team” school (Pasco High or 
Chiawana High). If no “home team” is designated, Pasco High employees will be offered the 
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overtime first. In all cases, at least one High School Head Custodian and a Pasco High 
employee will be assigned to stadium events.   
 
Section 12.8.  Overtime rate of pay shall be one and one-half (1 ½) times the hourly rate for the 
individual employee and will be paid for time worked by district assignment in excess of eight (8) 
hours per day or forty (40) hours in one week.  Holidays and other paid time shall count as time 
worked in computing daily or weekly overtime.  The employee’s normal work week will not be 
reduced due to overtime work.  Overtime work will be offered to the permanent employees prior 
to any temporary employees being offered any overtime. 
 
Section 12.9.  When an employee is called back to the job site by a person authorized to 
approve overtime, the minimum time shall be two (2) hours, at overtime pay, even if less time is 
spent at such overtime.  If more than two (2) hours are required, payment shall be for the time 
actually spent.  If called between 12:01 a.m. and 6:00 a.m., the minimum of four (4) hours of 
overtime shall be paid, even if less time is spent on the job. 
 
Section 12.10.  Gloves and snow footwear will be furnished for safety purposes for all District 
custodial and maintenance personnel. For Maintenance employees and mechanics whose job 
classification requires safety boots, or who request safety boots, the District will reimburse 
employees up to $200 per year. The style of safety boot must be approved by the supervisor 
prior to purchase. 
 
Employees shall be required to wear any safety equipment provided or paid for by the District 
while working. 
 
Section 12.11.  The District shall provide shirts for all employees and coveralls or pants for 
maintenance and custodial-grounds employees for the purpose of safety and security.  
 
Section 12.12.  Time on layoff and time on authorized leave of absence, not to exceed one year 
for twelve (12) month employees and one school year for less than twelve (12) month 
employees, will be counted as continuous service for the purpose of establishing and retaining 
eligibility dates. 
 
Section 12.13.  All employees, whether maintenance or custodial, who are temporarily 
assigned by the Supervisor to a higher job classification, will receive the higher pay rate for all 
hours worked in the upgrade position.  During periods of absence of Head Custodians, including 
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summer months, the temporary vacancy will be filled by the senior qualified person.  The top 
five (5) senior custodial employees (excluding current Head Custodians) will be given first 
consideration on a rotating basis in all upgraded positions when employees are absent due to 
any contractual leave of five (5) days or more duration.  By October 1st of each year a list will be 
established of the five (5) senior custodial employees who wish to be included in this rotation.  
The list will be updated as these senior employees are placed in permanent head custodial 
positions.  Employees upgraded shall be increased in pay vertically on the increment pay 
schedule. 
 
Section 12.14. – Pay Day.  The cutoff day for payday is the last working day of the month. 
Overtime worked and reported prior to the cutoff day will be paid in that pay period.  Overtime 
worked after the cutoff day will be paid in the next month’s pay period.  Payday is the last state 
business day of the month. 
 
Section 12.15.—Employees hired after the date of ratification of this agreement will be required 
to sign up for direct deposit.  Beginning September 1, 2013, all employees will be required to 
sign up for direct deposit, provided the district offers a service for employees who do not 
otherwise have an established bank account. 
 
 
ARTICLE 13 – HOLIDAYS / VACATIONS 
 
Section 13.1.1. – Holidays.  All employees covered by this Agreement shall be given the 
following paid holidays that fall within their work year.  180-day employees who continue 
employment through summer school closure months shall receive scheduled holiday 
compensation as provided by this Article: 
 

1. New Year’s Day 7. Independence Day 
2. Day preceding or following New 

Year’s Day 
8. Labor Day 
9. Veterans’ Day 

3. Martin Luther King Jr. Day 10. Thanksgiving Day 
4. President’s Day 11. Friday following Thanksgiving 
5. Memorial Day 12. Christmas Day 
6. Juneteenth 13. Day preceding or following Christmas 
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Section 13.1.2. – Unworked Holidays.  Eligible employees shall receive pay equal to their 
normal work shift at their base rate in effect at the time the holiday occurs.  Employees who are 
on the active payroll on the holiday and have worked both their last scheduled shift preceding 
the holiday and their first scheduled shift succeeding the holiday, and are not on leave of 
absence, shall be eligible for pay for such unworked holiday.  An exception to this requirement 
will occur if employees can furnish proof satisfactory to the district that because of illness or on 
approved absence they were unable to work on either of such shifts, and the absence previous 
to such holiday, by reason of such illness, has not been longer than thirty (30) regular workdays.  
Holidays shall count as time worked in computing daily or weekly overtime. 
 
Section 13.1.2.1. – Worked Holidays.  Employees who are required to work on the above 
described holidays shall receive 2 ½ times their base rate for all hours worked on such holidays.  
An employee whose regularly scheduled shift begins before midnight and continues into the 
holiday will be paid their regular rate of pay. (see Section 12.1.1 Hours of Work). 
 
Section 13.1.3. – Holidays during Vacation.  Should a holiday occur while an employee is on 
vacation, the employee shall be allowed to take one extra day of vacation with pay in lieu of the 
holiday as such. 
 
Section 13.1.4. - On Call During Holidays. Should an employee be on call during a Holiday 
the entire (24) hour period of the Holiday will be designated as on-call time. 
 
Compensation.  On call will be paid at the rate of $3.00 per hour. When the employee is 
required to report to a district facility, the minimum time shall be two (2) hours, at the employee’s 
over time rate of pay, in addition to the on-call pay. If more than 2 hours are required, 
compensation shall be for time actually worked at the employee’s overtime rate. Language in 
section 12.9 pertaining to four (4) hours of call out time between 12:01 a.m. and 6:00 a.m. shall 
not apply to the on-call position. The employee will be paid at the regular hourly rate during the 
normal work hours during the on-call week.  
 
Section 13.2. – Vacations. 
 
Section 13.2.1.  Annual vacation with pay shall accrue to permanent full time employees at the 
rate of one (1) working day for each month of continuous service if their employment is 
continuous for six (6) months or longer.  After the completion of the fifth (5th) year, or beginning 
with the sixth (6th) year of continuous employment, one (1) additional working day of vacation 
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with pay shall be allowed each year through the thirteenth (13th) year of employment to a 
maximum of twenty (20) working days each year until the employee has completed twenty (20) 
years of service.  After twenty (20) years of employment, two (2) additional days will be granted. 
 
Section 13.2.2.  It is mutually agreed that vacations shall be scheduled at the request of the 
eligible twelve (12) month employee, unless such vacation time would disrupt the normal 
activities of the school district in the opinion of the supervisor. Less than twelve (12) month 
employees shall take their vacation at the completion of their working year.  
 
Section 13.2.3. – Scheduling Vacations.  Employees are to submit vacation requests to their 
supervisor for approval three (3) weeks in advance.  Employees may schedule vacation time 
during the school year with the approval of the supervisor.  The Supervisor shall provide a 
written approval or denial following submittal of written request from the employee with in two 
(2) weeks unless a school calendar has not been approved by the Board of Directors.  
 
Based on the needs of the District, in the event that multiple employees submit requests on the 
same day, the employee(s) with the earliest hire date shall have preferential rights regarding 
vacation period.    
 
Section 13.2.4.   An eligible employee shall receive a year’s credit  for movement on the 
vacation schedule in the month following his or her hire date. 
 
Section 13.2.5.  Employees may carry over to the next year a maximum number of days equal 
to one year’s allocation of vacation days.  No employee shall lose days due to district 
employment needs. 
 
Section 13.2.6.  Eligible employees who have given at least ten (10) working days written 
notification of termination shall be entitled to payment for accrued vacation with their last 
regularly scheduled paycheck. 
 
 
ARTICLE 14 – SICK LEAVE 
 
Section 14.1. – Leave for Illness, Injury or Emergency. 
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(a) Each employee shall accumulate one (1) day of sick leave for each calendar month worked.  
An employee hired between the first day of the month and the fifteenth of the month will 
receive sick leave credit for that month; employees hired after the fifteenth of the month will 
not begin accumulation of sick leave benefits until the next month.  Sick leave may be 
accumulated according to applicable laws of the state of Washington.  The District shall post 
such leave monthly as it is earned.  Sick leave benefits shall be paid on the basis of the 
employee’s hourly rate applicable to the employee’s normal daily work shift at the time sick 
leave is taken.  Sick leave shall be accounted for on an hourly basis. 

(b) Sick Leave Provisions: When an employee has exhausted the number of sick leave hours 
allowed or accumulated, a deduction of the hourly salary shall be made for each additional 
hour absent. 

(c) Work–hardening: Under certain conditions, an employee may be allowed to temporarily 
perform a portion of a full load in a work-hardening period.  This may be done only with the 
approval of the attending physician, the immediate supervisor, and the Director of Employee 
Services/designee.  Pay will be prorated after the leave allocation has been exhausted.  
Each case will be individually considered as to feasibility.  Sick leave may be used for 
routine physical examinations. 

(d) Physician’s Statement: If any employee is absent due to illness or injury or if the supervisor 
in consultation with an Employee Services administrator has reason to believe an 
employee’s ability to perform the essential functions of the job are impaired, a physician’s 
certificate attesting to the illness or injury and to the employee’s fitness to perform his/her 
duties may be required at the discretion and expense of the district.  If the absence 
continues for five (5) consecutive days, or if an employee is absent and has no accrued sick 
leave, the physician’s certificate shall automatically be required at the expense of the 
employee.  In the case of extended sick leave, the employee will be returned to his/her 
former position provided the illness does not continue more than ninety (90) calendar days 
beyond accumulated leave.  In any event, the position will be held open a maximum of one 
(1) year. 

(e) An employee may use accrued sick leave to care for a child of the employee under the age 
of eighteen who has a health condition that requires treatment or supervision.  Such leave 
shall be deducted from the employee’s accrued sick leave unless covered by (f) below. 
(f) The District shall abide by State and Federal mandated family leave statues. 
(g) ( 

(2) Employees hired prior to September 1, 2008   who have been continuously employed 
with the district at least ten (10) years and who have accrued at least fifty (50) days of 
sick leave will be eligible to receive a payment equal to 25% of their total accrued sick 
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leave upon voluntary resignation from the district. This attendance incentive will not 
apply to employees hired on or after September 1, 2008, or who retire from district 
employment and receive a payment according to Article 21, or who are terminated or 
resign in lieu of termination. 

(h) In the case of absences, the supervisor must be notified of any absence at least one (1) 
hour before shift start.  The supervisor or designee will assign substitutes 

(i) In cases of unscheduled work absences it will be the responsibility of the employee to give 
to the immediate supervisor daily notification of work status with the exception where a 
definite date of return has been established. 

(j) Head/Day Custodial Call In. The head/day custodian will notify the facility night custodian of 
pending shift absence. The night custodian will substitute for the first day and notify the 
Assistant Supervisor of Maintenance and Custodial at 7:00 a.m. the following morning. In 
the event that the night custodian cannot supply coverage, the head/day custodian will 
contact the roving custodian and the rover will notify the Assistant Supervisor of 
Maintenance and Custodial at 7:00 a.m. the following morning. 

(k) The administrator of the estate of a deceased member may also cash-out all accumulated 
sick leave at the rate of 25% one (1) day’s monetary compensation for every four (4) days of 
leave. Per district policy, documentation of administrator status may be required. 

(l) The bargaining unit may elect on an annual basis to participate in VEBA III.  If VEBA III is 
elected, employees would convert unused sick leave under this Section (cash out upon 
retirement only) to a VEBA  account.   

 
Section 14.2. – Provisions for Emergency Leave.  The District shall grant emergency leave 
with pay for the following reasons: illness or hospitalization of a member of the employee’s 
family which necessitates the employee’s actual presence; serious damage to personal 
property; bereavements not covered by the bereavement policy; and legal proceedings in which 
the court mandates attendance by the employee.  A maximum of five (5) consecutive working 
days emergency leave shall be available for each incident.  Illness for children under eighteen 
years of age are not subject to the five day limit. 
 
The district may grant leave in other emergencies which make it impossible for the employee to 
work.  General conditions under which emergency leave may be granted in “other emergencies” 
are as follows: 
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A. The problem must have been suddenly precipitated and must be of such a nature that 
planning is not possible, or that planning could not relieve the necessity for the employee’s 
absence. 

B. The problem cannot be one of minor importance or mere inconvenience, but must be 
serious. 

C. Emergency leave granted for “other emergencies” shall be limited to a maximum of five (5) 
consecutive working days for each incident. 

 
Written application for consideration for emergency leave will be by means of the absence 
affidavit.  The decision regarding this request shall be transmitted to the employee within ten 
(10) days of the receipt of the request.  All paid emergency leave shall be deducted from 
accumulated sick leave. 
 
 
Section 14.3. – Bereavement Leave. 
 
Section 14.3.1 Bereavement leave, not to exceed five (5) consecutive working days, will be 
allowed with pay for each death in the immediate family.  “Immediate family” means the mother, 
mother-in-law, father, father-in-law, stepmother or stepfather, spouse, son, daughter, stepson, 
stepdaughter, son in law, daughter in law, grandchild, brother or sister of the employee, sister in 
law or brother in law, the grandchild or the grandparent of the employee or his/her spouse, 
guardian, or any relative living in the immediate household of the employee.  Bereavement 
leave is not accumulative and is not deducted from sick leave. 
 
Bereavement leave limited to one (1) day of leave with pay is hereby provided in case of 
absence caused by death of 1.) close friend, or 2.) a relative not included in the “immediate 
family” defined above. The single-day bereavement leave provided in this paragraph is limited to 
two (2) occasions per year.  Such leave is not accumulative and documentation is required. 
 
Section 14.3.2.  Emergency leave may be granted by the Director of Employee 
Services/designee for bereavement purposes where the death is not covered by this policy.  If 
the deceased has substantially the same association with the employee as his/her parent or 
child would have, then bereavement leave may be granted at the discretion of the Director of 
Employee Services or designee. 
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Section 14.4. – Maternity Leave.  An employee requesting maternity leave shall give written 
notice to the District at least thirty (30) days prior to the commencement of such leave.  The 
written request for maternity leave should include a statement as to the expected date of return 
to employment, and within thirty (30) days after childbirth the employee shall inform the District 
of the specific day on which she will return to work.  Sixty (60) calendar days after childbirth 
shall be reasonable time to be allowed for maternity leave, unless the employee’s physician 
recommends time beyond sixty (60) days through a written statement, at which time maternity 
leave extension may be granted.  Sick leave shall be granted under the sick leave provision 
contained herein.  An employee returning from maternity leave shall be placed in her former 
position, or in a similar position in the District.  Leave for childcare and maternity will be in 
compliance with state law. 
 
Section 14.5. – Other Leaves. 
 
Section 14.5.1.  The Director of Employee Services/designee may grant leave for reasons not 
listed herein; leave without pay.  Written request for such leave must be submitted through the 
immediate supervisor to the Director of Employee Services/designee. 
 
Section 14.5.2.   Unpaid leave up to a maximum of three (3) days to attend union functions to 
which they have been appointed may be granted to shop stewards.  This will require advance 
written permission by supervisor and Director of Employee Services. 
 
Section 14.6. – Leave for Part-Time Employees. All regular employed part-time employees 
who are employed four (4) hours per day or more shall be entitled to sick leave and all other 
benefits as granted, but such leaves and benefits will be prorated in the same ratio as the 
regular work hours per day, days per week, weeks per month, or months per year of such part-
time employee bears to eight (8) hours per day, 260 days per year. 
 
Section 14.7. – Judicial Leave. In the event an employee is summoned to serve as a juror, or 
appear as a witness in court, or is named a co-defendant with the District, such employee shall 
receive a normal day’s pay for each day of required presence in court; provided, however, that 
any compensation received for such service shall be paid to the District, except for any 
compensation received for travel.  Such repayment shall not exceed the employee’s normal 
daily pay, less bona fide expenses. 
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When the employee’s presence is no longer required in court, he/she must return to work.  This 
provision will apply only to employees who work during normal court hours. 
 
Section 14.8. – Personal Leave. Three personal leave days shall be granted to all employees, 
with a fourth personal leave day after fifteen (15) years of service to the district.  One of these 
personal days must be taken during a non-school day.  Personal leave is allocated in advance 
during the month of September.  It is non-cumulative.  New employees must work 90 
consecutive days to earn personal leave.  Unearned personal leave taken during the year will 
be deducted if the employee terminates during the year.   
 
Personal leave may not be taken during the first or last week of school; however, exceptions 
may be granted on an individual need basis.  Personal leave may be used to extend a holiday, 
with the exception of those earning a fourth leave day, which may only be used to extend 
holidays during non-school periods. 
 
The employee must submit a written request to his/her supervisor(s) two (2) days prior to taking 
said leave. The absence needs to be approved by the supervisor or his/her designee. An 
absence affidavit is to be filed with the employee’s supervisor on the day following the leave and 
sent to payroll.  Employees are not required to disclose the reason(s) for personal leave 
requests. 
 
Personal leave days granted but not taken during the year may be cashed out at the end of the 
year through established district procedure.  Requests for cash out must be submitted on the 
appropriate form to the payroll office during the month of June.  The cash out rate for personal 
leave is at the rate of one hundred percent (100%) of employee’s regular rate of pay.  Unused 
personal leave may not be cashed out in the two (2) years prior to retirement.  If an employee 
cashes out personal leave in those two years prior to retirement, they will be required to 
reimburse the district to avoid a retirement system’s penalty. 
 
Section 14.9. Leave Sharing. 
 
The District and the Union agree that leave sharing is a worthwhile benefit to bargaining unit 
members who either have consumed all accumulated leave or will, as a probability, consume all 
accumulated leave before returning to work.  The parties agree to permit leave sharing between 
employees in different bargaining units and may receive donated leave from employees in other 
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bargaining units when allowed by any other applicable collective bargaining agreement.  In that 
regard, the parties agree as follows: 
 
a).  Individualized Eligibility Determination:  An employee may apply for leave sharing provided 
they have met the following criteria: 

1) The employee suffers from, or has a relative or household member who suffers from, an 
extraordinary or severe illness, injury, impairment or physical or mental condition and the 
condition must either have caused or be likely to cause the employee to take leave 
without pay or terminate employment.  Written confirmation by a medical doctor will be 
required. 

2) The employee has been called to service in the uniformed services. 
3) A state of emergency has been declared anywhere within the United States and by 

federal or any state government and the employee has needed skills to assist in 
responding to the emergency or its aftermath and volunteers his or her services to either 
a governmental agency or to a nonprofit organization engaged in humanitarian relief of 
the devastated area, and the governmental agency or not profit organization accepts the 
employee’s offer of volunteer services. 

4) The employee is a victim of domestic violence, sexual assault, or stalking. 
5) The employee has depleted all of his/her sick leave and annual leave reserves or 

provides written confirmation by a medical doctor that, as a medical probability, the 
employee will remain unable to return to work until after all remaining leave with pay is 
consumed. 

6) The employee has diligently pursued and has been found to be ineligible for industrial 
insurance benefits. 

 
Leave sharing shall be administered in accordance with RCW 41.04.665. 
 
b). Determination of Degree of Benefit and Conditions: 

1) The Superintendent or designee and a Union representative shall determine the amount 
of leave which the affected employee shall be allowed.  This determination shall be 
based upon the written confirmation of a medical doctor, referred to at (1) or (2) above. 

2) No employee shall receive more than one hundred eighty (180) days of donated leave 
per contract year. 

3) A staff member who has an accrued leave (vacation) balance of more than ten (10) days 
may request to transfer any amount of accrued annual leave to another staff member 
authorized to receive shared leave.  A staff member may not transfer leave that would 
result in an accrued annual leave balance of fewer than ten (10) days. 
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4) An employee who has an accrued sick leave balance of more than sixty (60) days may 
request that the District transfer up to six (6) days of accumulated sick leave to the 
affected employee.  Employees may not donate more than six (6) days of sick leave in a 
twelve (12) month period (September 1 through August 31), and in no event will a 
transfer be allowed to reduce the donor’s sick leave balance below sixty (60) days. 

5) The District shall develop forms and procedures necessary to implement the sick leave 
and annual leave sharing. 

6) Contributions of leave shall be on a voluntary basis and the names of donors shall be 
kept confidential.  The Union shall be permitted to make the membership aware of the 
need for donations but shall be precluded from individual solicitations.  The names of 
individuals who do or do not make donations shall not be published. 

7) Recipients of donated leave shall continue to be district employees and shall continue to 
receive normal employee benefits. 

8) In the event the employee receiving donated leave does not use all leave donated, the 
unused donated leave in such employee’s leave account shall be returned to donors, 
prorated, within (45) days after the donee’s use of accumulated leave ceases. 

9) Except for procedures in (8) immediately above, when leave is donated, the donor will 
be required to execute a waiver whereby the donor will be required to agree that he/she 
will not ask for return of the donated leave, and the Union by this agreement also agrees 
to make no request for return of donated leave. 

 
 
ARTICLE 15 – WAGE RATES AND JOB CLASSIFICATION 
 
Section 15.1. The following schedule of job classifications and wages shall be effective 
throughout the duration of the Agreement unless changed by mutual agreement of the parties, 
subject, however, to the provisions of Chapter 124, Laws of 1st Extraordinary Session, 1965. 
 
Section 15.2. 180-day custodians assigned to summer cleanup work will receive their regular 
rate of pay.  All other employees will receive the temporary craft worker or temporary hourly 
worker rate of pay, depending upon assignment. 
 
Section 15.3. – Crew Leader. Employees designated as crew leaders will be paid $150/month.  
Crew leaders will be appointed at the discretion of the supervisor.  Any employee temporarily 
appointed to the positions shall be compensated on a pro rata basis. 
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Section 15.4. – Pesticide / Herbicide Application. Only licensed employees shall be assigned 
to apply hazardous chemicals to control weeds and/or insects on District property where a 
license is so required by law.  Employees so assigned shall receive $2.00 per hour over regular 
rate(s) for all hours of work performed while spraying, calibrating, mixing, cleanup and disposal 
of hazardous chemicals. 
 
Section 15.5. – Annual In-Service Training. Three days of annual in-service training classes 
will be scheduled and conducted by the Operations Department.  The District will supply the 
instructor(s) and course materials.  Classes will be conducted on District time.  Courses offered 
will include such topics as safety, basic cleaning techniques, District policy, Operations 
Department procedures, building maintenance, heating and ventilation equipment servicing, 
boiler classes and basic supervision techniques. Employees will be given a minimum one (1) 
month notice of this training. 
 
Section 15.6—Longevity. The salary schedule will include a 1.5% increase for longevity at 
year 5 and a 2% increase for district longevity at years 10, 15, and 20. 
 
 
ARTICLE 16 – INSURANCE 
 
Section 16.1. The District shall provide insurance through the state School Employees Benefits 
Board (SEBB). The parties acknowledge eligibility for SEBB benefits is determined by the state.  
 
INSURANCE PAYMENT: Employees not working the summer months shall pay by personal 
check any premium not covered by District contribution for July and August.  Such payment 
shall be in two separate checks and shall be in the payroll office by the last working day of the 
month in June and July for July and August. 
 
 
ARTICLE 17 – MEMORANDUMS OF AGREEMENT 
 
Section 17.1. All Memorandum(s) of Agreement or Understanding agreed to by the parties shall 
be brought forward and made part of this agreement for its duration. 
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ARTICLE 18 – SEPARABILITY OF PROVISIONS 
 
Section 18.1. If any provisions of this Agreement or the application of any such provision is held 
invalid, the remainder of this Agreement shall not be affected thereby. 
 
Section 18.2. Neither party shall be compelled to comply with any provisions of the Agreement 
which conflicts with state or federal statutes or regulations promulgated pursuant thereto. 
 
Section 18.3. In the event either of the foregoing sections is determined to apply to any 
provisions of this Agreement, parties agree to renegotiate the affected provision by holding a 
meeting within thirty (30) days after such determination has been made. 
 
 
ARTICLE 19 – PROHIBITION REGARDING ALCOHOL AND/OR CONTROLLED 
SUBSTANCES – DRUG TESTING 
 
Section 19.1. The unauthorized use, sale, transfer, or possession of alcohol, drugs, controlled 
substances and/or “mood altering” substances (except the possession of prescribed medication 
other than marijuana, verifiable by a current, properly issued prescription that would not present 
impairment or a safety risk) during work hours, (including meal and rest periods), on District 
property, in District vehicles, or in personal vehicles while conducting District business, is 
prohibited.  Violation of this section of the Agreement will result in disciplinary action which may 
include discharge. 
 
Section 19.2. The District may, with just cause relating to the job impairment of an employee, 
require testing for evidence of the illegal or excessive use of alcohol, drugs, narcotics, 
amphetamines, or any other legally controlled substance.  All newly hired employees may be 
tested as part of the employment process.  Random drug testing of employees is strictly 
prohibited. 
 
Section 19.2.1. Should an employee or applicant for employment test positive (indicating 
substance abuse), the Gas Chromatograph (or other proven test of equal or greater validity) will 
be used to validate the first test.  As more advanced testing procedures become available, the 
District will adopt the newest, most error-free testing procedure available, if tests are available 
locally and the costs are comparable.  There will be strict adherence to the chain of custody of 
all samples. 
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Upon request, the employee or applicant will have the opportunity for a confirmatory test at the 
same or other testing facility at his/her own expense. 
 
The privacy and confidentiality of the employee will be of the utmost importance to the District 
when dealing with concerns of this nature. 
 
Section 19.2.2. Employees who voluntarily (not initiated by an incident having to do with their 
dependency) make their drug or alcohol dependency known to the employer, will be referred to 
the Employee Assistance Program. 
 
 
ARTICLE 20 – SAFETY 
 
Section 20.1. The District will provide measures and safety rules to minimize accidents and 
health hazards during hours of employment.  The Union agrees to cooperate with the District to 
the end that the employees shall use such safety equipment when so provided and observe 
safety and health regulations as provided by the District. 
 
 
ARTICLE 21 – RETIREMENT, RESIGNATION OR TERMINATION 
 
If the final work day is the 1st-14th, vacation entitlements will be paid at the end of the month. 
 
If the final work day is the 15th – 31st , vacation entitlements are deferred one month. 
 
If the employee leaves after the insurance has been paid by the District for the month said 
employee will remain covered until the end of the month. 
 
Vacation buy out is limited to two years entitlement with a maximum of 30 days applied to 
retirement credit.  Payment shall be made at the payroll following the request. 
 
Upon retirement an employee may cash out sick leave at the rate of twenty-five percent (25%) 
or one (1) day’s compensation for every four days. 
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ARTICLE 22 – TERM 
 
Section 22.1.  The term of this Agreement shall be from and retroactive to September 1, 2021 
through August 31, 2024. 
 
Section 22.1.  All provisions of this Agreement shall be applicable to the entire term of the 
Agreement notwithstanding its execution date, except as provided in the following section. 
 
Section 22.3.    In 2021-2022, the salary schedule will be increased by 3%. In 2022-203, the 
salary schedule will be increased by 3% or the state-determined IPD, whichever is greater. In 
2022-2023, the salary schedule will be increased by the state-determined IPD.  
  
Section 22.4 Special Provisions  
   
The AAA classification shall have the ability to pursue ASE certifications as follows:   
If a mechanic successfully completes one ASE exam they will be eligible for a three percent 
(3%) increase to their general wage.  If a mechanic successfully completes at least three ASE 
exams they will be eligible for a five percent (5%) increase to their general wage.  If a mechanic 
successfully completes at least six ASE exams or achieves Master Bus Mechanic Technician 
they will be eligible for a seven percent (7%) increase to their general wage.  Increases are non-
cumulative, based on the general wage rate. 
 
The district will pay the costs for Mechanics to renew the Commercial Driver’s License (CDL). If 
an off-duty Mechanic is directed by the Supervisor or designee to respond to a bus in need, the 
Mechanic shall be compensated a minimum of two (2) hours pay. 
 
The parties will bargain over any new mechanic classifications needed by the Employer due to 
the Transportation Co-Op implementation.  
 
One-Time Stipend Related to COVID-19 Response. In the 2021-2022 school year only, a 
one-time stipend of one thousand dollars ($1,000.00) will be paid to all employees employed in 
active, paid status on the date of ratification of this agreement, in acknowledgement of the work-
related impacts of COVID-19 during this school year. This provision will sunset on August 31, 
2022. The parties have agreed to a limited opener to discuss only COVID compensation due to 
workplace impacts for 2022-23. 
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DATED this __________ day of ______________________, 2022. 
 
International Union of Operating                  Pasco School District No. 1 
Engineers Local 280 
 
_____________________________  _____________________________ 
Business Manager    President - Board of Directors 
 
_____________________________  _____________________________ 
President     Superintendent  
  
_____________________________  _____________________________ 
Recording Secretary    Lead Negotiator 
  
_____________________________   
Union Steward        
  
______________________________   
Union Steward      
  
______________________________   
Union Steward       
 
______________________________ 
Union Steward  
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2021-2022 
MAINTENANCE & CUSTODIAL 

SALARY SCHEDULE 

 

ENTRY REGULAR >5 YEARS >10 YEARS >15 YEARS > 20 YRS
CUSTODIANS
Custodian III N/A 22.73 23.07 23.53 24.00 24.48
Custodian II N/A 21.00 21.32 21.74 22.18 22.62
Custodian I N/A 19.97 20.27 20.67 21.09 21.51
*Custodian Substitute 16.48

MAINTENANCE
AAAA N/A 28.59 29.02 29.60 30.19 30.80
AAA N/A 26.77 27.17 27.71 28.27 28.83
AA N/A 25.37 25.75 26.27 26.79 27.33
A N/A 23.75 24.11 24.59 25.08 25.58
B N/A 22.37 22.71 23.16 23.62 24.10
D N/A 20.18 20.48 20.89 21.31 21.74
*E N/A 13.96 N/A N/A N/A N/A
Mechanic Lead N/A 30.88 31.34 31.97 32.61 33.26
Print Shop Lead N/A 26.97 27.37 27.92 28.48 29.05

MECHANIC W/ASE CERTIFICATION(S)
AAAA +4% N/A 29.73 30.18 30.78 31.40 32.03
AAAA +6% N/A 30.31 30.76 31.38 32.00 32.64
AAAA +8% N/A 30.88 31.34 31.97 32.61 33.26
Lead Mechanic +4% N/A 32.11 32.59 33.25 33.91 34.59
Lead Mechanic +6% N/A 32.73 33.22 33.89 34.56 35.25
Lead Mechanic +8% N/A 33.35 33.85 34.52 35.22 35.92

CLASS AAAA SPECIALIST CLASS A SEMI-SPECIALIST CUSTODIAN III
Carpenter MAINTENANCE Booth Day Custodian
Electrician Deliveryperson Head Custodian
Plumber Printshop Operator
Refrigeration Specialist Service Technician/Custodian CUSTODIAN II
Systems Specialist Booth Night Custodian
Mechanic CLASS B NHHS  Custodian
Util ity Crafts Mail Courier Grounds Custodian

Bus Washer, Fuel & Light Mech Lead Custodian
CLASS AAA SPECIALIST
Irrigation Specialist CLASS D CUSTODIAN I
Locksmith Temporary Craft Worker Night Custodian
Painter Regular Custodian
Util ity Crafts-Swing Shift CLASS E
Warehouse Foreman Temporary Hourly Worker GRAVEYARD SHIFT
Asst. System Specialist $0.75 above base rate

CLASS AA SPECIALIST
Groundsperson
Printer
Warehouseperson



PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

AGENDA ITEM NO. : 10A BOARD MEETING DATE:  March 8, 2022 

TOPIC: Educating Students in a COVID-19 Environment: Update 

CABINET ADMINISTRATOR:  Sarah Thornton 

PRESENTER:  Sarah Thornton 

    REPORT 
    1ST READING 
    DISCUSSION 
   ACTION REQUIRED 

OBJECTIVE:  
To share with the Board an update on the impact of COVID-19 this month and provide more 
information on revised government mandates.   

BACKGROUND:  
• On February 29, 2020, the Washington Governor Jay Inslee declared a state of emergency in all counties of our state under Chapters

38.08, 38.52 and 43.06 RCW, and directed implementation of the plans and procedures of the state’s Comprehensive Emergency
Management Plan in response to the novel coronavirus (COVID-19).  On March 13, 2020, Governor Inslee ordered closure of all public
and private K-12 schools in Washington State until April 24, 2020, to contain the spread of COVID-19, and on April 6, 2020, directed
that school buildings remain closed from providing traditional, in-person instruction throughout the remainder of the 2019-2020 school
year.

• On June 11, 2020, the Office of the Superintendent of Public Instruction (OSPI) issued official guidance for reopening Washington
schools for the 2020-2021 school year. On July 28, 2020 Benton-Franklin Health Department recommended that school not fully open
to in-person education based Franklin County’s community health conditions.

• On October 27th, the PSD Board voted on the blending learning to be implemented beginning with grades Pre-K through grade 2 on
November 9, 2020; with grades 3 through 5 beginning on November 16th, 2020; and middle and high school students no earlier than
December 3, 2020 as long as community health conditions support moving forward.

• On November 27, 2020, the PSD Board voted to postpone middle and high school blended learning model in response to the poor
community health conditions until further notice. On February 9, 2021 the PSD Board voted to send middle and high school blended
learning beginning in February 2021.

• On March 23, 2021, the PSD Board voted to return elementary students to full-time in-person learning beginning April 12, 2021 for
elementary and April 19, 2021 for secondary.

• Governor Inslee’s emergency proclamation 2015.13 was further updated on May 21, 2021 and an update regarding changes was
presented to the PSD Board on June 8, 2021.

• On July 1, 2021, Governor Inslee issued Proclamation 20-25.14 which amended prior proclamations and continued the COVID-19
State of Emergency. The amended proclamation was titled “Washington Ready” and ordered modifications to restrictions on
movement, occupancy, and face coverings.  The proclamation incorporates by reference orders by the Secretary of Health and
requires employers to comply with all conditions of operation required by the Washington State Department of Labor and Industries.

• On July 28, 2021, the Washington State Department of Health issued updated requirements for K-12 schools for the 2021-2022 school
year. The rules include the requirement that all staff and students must continue to wear face coverings regardless of vaccination
status.

• On August 18, 2021, Governor Inslee announced a directive that all K-12 staff would be required to be fully vaccinated or have a
medical or religious exemption by October 18, 2021.

• On February 17, 2022 Governor Inslee announced that indoor masking requirements will be changed on March 21, 2022 to allow
masking choice rather than a masking mandate.

• On February 28, 2022 Governor Inslee announced that based on updates from the Center for Disease Control indoor masking will be
optional beginning on March 11, 2022.

POSSIBLE ALTERNATIVES: 
PROJECTED COSTS: BUDGET CODE:  
SUGGESTED MOTION: 

NEXT STEPS:  



Educating Students in a 
COVID-19 Environment: 
State and Local Updates

March 8, 2022



Purpose

• Provide an update on state indoor mask rules for
K-12 schools, including acceleration of the
timelines discussed at the last board meeting.



Public Health Updates

• On February 17, 2022, Governor Inslee announced 
Washington state COVID-19 mask requirements will be 
lifted on March 21st for schools, childcare facilities, 
grocery stores, gyms, retail businesses, houses of 
worship, recreation centers, athletic venues, and other 
indoor establishments.

• On February 25, 2022, the Centers for Disease Control 
and Prevention (CDC) announced changes to the federal 
guidelines for indoor masking and other prevention 
strategies based on a revision to the CDC’s risk 
assessment metrics to include multiple measures.

• The CDC recommendation included K-12 schools and 
transportation.



Public Health Updates
Changes Announced February 28th

• On February 28, 2022, Governor Inslee announced 
Washington would join with California and Oregon to 
adopt the new indoor mask policies.

• Washington’s COVID-19 mask requirements will be 
lifted beginning March 12, 2022.

• Masks will not be required on school buses. Masks will 
still be necessary in health care facilities and dental 
offices, long-term care facilities, prisons, and public 
transit.

• The Washington Department of Health will release 
updated guidance for K-12 schools the week of March 
7th to help systems prepare for the transition.



Updated Guidelines
Released March 8, 2022

The Washington Department of Health (DOH) 
released its updated guidance, “Requirements and 
Guidance to Mitigate COVID-19 Transmission in K-
12 Schools, Child Care, Early Learning, Youth 
Development, and Day Camp Programs” on March 
8, 2022. 

The updated rules go into effect March 12, 2022.



Updated Guidelines
Required Measures

• All employees in educational settings are 
required to be fully vaccinated or have a 
medical or religious exemption per 
Proclamation 21-14.3.

• Students and staff who have symptoms of 
COVID-19 are required to stay home and 
should get tested and/or see a health care 
provider, and then follow the return to 
school protocol. 

• Students and staff who test positive for 
COVID-19 are required to isolate at home 
following DOH guidelines, regardless of 
vaccination status.

Unchanged

Unchanged

Unchanged



Updated Guidelines
Required Measures

• Individuals who test positive for COVID-
19 may return to school after 5 full days 
of isolation if:
• Their symptoms have improved  and
• They are without fever for 24 hours 

without using fever-reducing medications.
• After returning to school, it is strongly 

recommended to wear a face covering 
during days 6-10 or to test negative with 
an antigen or at-home test after day 5.

• Testing beyond day 10 is not necessary.

Unchanged

New

Unchanged



Updated Guidelines
Required Measures

Detailed guidance regarding the following 
topics is still pending:

• Individuals who are symptomatic, but test 
negative

• The DOH flowchart, “What to do if a 
Person is Symptomatic”

• Students and staff with school-related 
exposures

• Close contacts in the school setting

Pending



Updated Guidelines
Required Measures

• Individuals who become symptomatic at 
school are required to be isolated in a 
designated isolation space and wear a 
face covering.
• They will be sent home and referred to 

testing. 
• Masks are required by all students and 

staff in the health room and in the 
isolation room because these are 
considered health care settings. 

Unchanged

New



Updated Guidelines
Required Measures

• Staff must be notified of potential 
exposures following WAC 296-62-600.

• The school must notify any student who 
is identified as high risk for severe COVID-
19 of potential exposure.

• Schools must have a process in place to 
notify students, families, and staff of 
outbreaks in the schools.

Unchanged

New

New



Updated Guidelines
Required Measures

• K-12 schools must ensure access to timely 
diagnostic testing.

• At a centralized district site, at school, or with 
a community-based testing provider.

• The Learn to Return Program is available to 
all K-12 districts to help meet testing 
requirements.

• All cases of COVID-19 in schools are 
required to be reported to the local health 
jurisdiction. Employers are required to 
notify L&I when there are 10 or more test-
confirmed cases at a worksite within a 28-
day period.

Unchanged

Unchanged

Unchanged



Updated Guidelines
Recommended Strategies

School System 
Strategies

Ventilation Physical Distancing
Contact Tracing Test to Stay
Cleaning and 
Disinfecting

Supplies: hygiene 
and PPE

Individual 
Strategies

Face Coverings Vaccinations
Respiratory Etiquette



Next Steps

• District COVID-19 teams met today to study the 
updated requirements. Questions are being referred to 
DOH and the local health department.

• District and building administrators will be 
discussing application of the new guidance to existing 
health and safety protocols on Thursday 3/20/22.

• Communications will be sent to PSD families by the end 
of the week, and communications will be sent to PSD 
staff in collaboration with our labor partners.



Discussion and Requests for 
Additional Information



 

PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

 
AGENDA ITEM NO. :  10B BOARD MEETING DATE:  March 8, 2022 

TOPIC:  Multi-Tiered System of Supports for Social-Emotional Learning and Behavior  

CABINET ADMINISTRATOR:  Mira Gobel 

PRESENTER:  Alice Amaya 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
Provide an update on MTSS-SEB implementation across the district. 

BACKGROUND:    
Key levers to achieving Outrageous Outcomes are the five priorities: AVID (Advancement Via 
Individual Determination), Multi-Tiered System of Supports – Social Emotional Learning and Behavior, 
PLC (Professional Learning Communities), Dual Language, and High School and Beyond Plan. 
 
Multi-Tiered System of Supports for Social Emotional Learning and Behavior (MTSS-SEB) is a framework 
for proactively identifying and addressing the strengths and needs of all students. It is an educational 
best practice and aligns to the Pasco Promise and Outrageous Outcomes.  

• MTSS-SEB Overview 
• MTSS-SEB connections to the Outrageous Outcome 
• Implementation Plan 
• Implementation Fidelity Monitoring 

 

POSSIBLE ALTERNATIVES:  N/A 

PROJECTED COSTS:  N/A BUDGET CODE:  N/A 
SUGGESTED MOTION:   

 NEXT STEPS:   

 



PSD Key Priority: 
Multi-Tiered System of Supports 

(MTSS)
Social-Emotional Learning and Behavior

March 8, 2022



What it MTSS?

• MTSS is a framework for proactively 
identifying and addressing the strengths and 
needs of ALL students.

• Whole Child Focus: Academic, Social-
Emotional, Behavioral

• Multiple levels of differentiation to support 
students' needs

• OSPI Menu of Best Practices (Behavior, ELA, 
and Math)



Outrageous Outcomes Alignment



A Multi-Tiered Approach to 
Prevention



Multi-Year Implementation Plan

OSPI 2020 – Washington’s MTSS Framework



Current Implementation Status
Tier I
• Curie Elementary
• Emerson Elementary
• Rowena Chess Elementary
• Mark Twain Elementary
• Robinson Elementary
• Whittier Elementary
• Three Rivers Elementary
• Markham Elementary
• Captain Gray Elementary
• McLoughlin Middle School
• Ochoa Middle School
• Reynolds Middle School
• Stevens Middle School
• Chiawana High School
• Delta High School
• New Horizons High School
• Pasco High School

Tier II
• Franklin Elementary
• Livingston Elementary
• McClintock Elementary
• Maya Angelou Elementary

Tier III
• Longfellow Elementary
• McGee Elementary



Implementation Fidelity Monitoring



THANK YOU



 
PASCO SCHOOL DISTRICT NO. 1 

Agenda Item Summary 
 

AGENDA ITEM NO. : 10C BOARD MEETING DATE: March 8, 2022 

TOPIC: Communities in School 

CABINET ADMINISTRATOR: Mira Gobel 

PRESENTER: Brenda Gonzalez & Lupe Mares 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
Provide update on Communities in Schools partnership update. 

BACKGROUND:     
Our partnership with the Communities in School provides additional support to our students. Currently, 
we have site coordinators in eight schools, with an expansion plan for next year. The partners will give 
a brief overview of the partnership, what kinds of support is being provided, and current data. 

 

POSSIBLE ALTERNATIVES:   

PROJECTED COSTS:   BUDGET CODE:   

SUGGESTED MOTION:  

 NEXT STEPS:   

 



March 8, 2022

Communities In Schools 
Benton-Franklin (CISBF)



The mission of Communities In Schools is to 
surround students with a community of 
support, empowering them to stay in school 
and achieve in life.

MISSION



CISBF IN PASCO SCHOOL 
DISTRICT

SCHOOL SITE COORDINATOR
Captain Gray Elementary Andreina Olguin

Ellen Ochoa Middle Robert Olivares

Emerson Elementary Diana Rangel

Marie Curie Elementary Cecilia Espinoza

Virgie Robinson Elementary Erika Mendoza

Stevens Middle Gina Cariño

Chiawana High Erika Martinez Acosta

Pasco High Maria Rivera



CISBF SUPPORTS

• Academic support
• Student engagement
• Parent engagement
• Resource navigation
• Student groups
• College and career 

readiness 
• After School Activities

• Social emotional and 
mental health supports

• Home visits 
• Advocating for digital 

equity
• Computer literacy
• Basic needs
• Housing & medical
• Transportation
• Employment 

exploration



CURRENT DATA OVERVIEW
• SCHOOL SUPPORT:

• 297 schoolwide 
supports

• 5,409 basic needs 
items provided

• STUDENTS SERVED:
• 1,748 students 

received schoolwide 
services

• 251 students receive 
case managed 
support



Thank You



 
PASCO SCHOOL DISTRICT NO. 1 

Agenda Item Summary 
 

AGENDA ITEM NO. :  10D BOARD MEETING DATE:  March 8, 2022 

TOPIC:  COVID-19 Vaccine Discussion 

CABINET ADMINISTRATOR:  Sarah Thornton 

PRESENTER:  Sarah Thornton 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
Provide the board an opportunity to discuss adopting a resolution regarding COVID-19 vaccinations 
for students.  

BACKGROUND:     
Board members have requested that the board discuss adoption of a resolution regarding COVID-19 
vaccinations for students. On February 23, 2022, the Kennewick School District Board of Directors 
adopted a resolution opposing a student vaccine requirement due to administrative burden.  A 
similar resolution will be provided to the board for discussion purposes. 

POSSIBLE ALTERNATIVES:   

PROJECTED COSTS:   BUDGET CODE:   

SUGGESTED MOTION:   
 

 NEXT STEPS:  
 

 



A  RESOLUTION OPPOSING REQUIRED COVID-19 VACCINES OF STUDENTS  

WHEREAS, the Pasco School District Board of Directors represents a diverse community of 
families with varying personal, philosophical, religious and political beliefs; and  

WHEREAS, it is the School Board’s responsibility and duty to listen to and represent the entire 
community whom they serve and remain a governing Board free from political bias; and 

WHEREAS, the Board respects the right of individual families to make health decisions for 
their children; and 

WHEREAS, whether to receive the COVID-19 vaccine is a health-related decision; and 

WHEREAS, COVID-19 vaccines are readily available for those who choose to receive them; 
and 

WHEREAS, Pasco School District provided space for, and communicated about, vaccine clinic 
opportunities for families; and 

WHEREAS, the COVID-19 vaccine has been widely available to families in the community; 
and  

WHEREAS, the State Board of Health and Department of Health have convened a technical 
advisory group (TAG) to consider a COVID-19 vaccine against the State Board of Health’s 
criteria regarding whether to add it to the list of the state’s list of required immunizations for 
school entry; and 

WHEREAS, the TAG has encouraged stakeholders to provide input; and 

WHEREAS, the Criteria 8 of the Immunization Advisory Committee (IAC) is to consider 
whether the administrative burdens of delivery and tracking are reasonable; and  

WHEREAS, Washington state law allows parents or guardians to exempt their child from 
immunization requirements for personal/philosophical, religious or medical reasons; and 

WHEREAS, the Pasco School District Board of Directors believes requiring the COVID-19 
vaccine would create an unreasonable administrative burden, and 

NOW THEREFORE BE IT RESOLVED that the Pasco School Board of Directors opposes 
making the COVID-19 vaccine required under WAC 246-105-030.  



Board Meeting: March 8, 2022 
Item No. : 12  
Future Agenda Items 

03/22/2022 
Study/Retreat Reports/Discussion/Updates Action Item Consent Agenda 
Bond Planning and/or 
VRA 

Transportation Facility 
Naming Recommendation 
VRA: Staggered Terms Bond Scope and 

Election Timeline 

COVID-19 Update 
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